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ARTICLE NUMBER PAGE
ARTICLE i
PREAMBLE
AGREEMENT made this 13th day of April 2000 by and
between Health Research, Incorporated (hereinafter referred to
as the "Corporation") and the Civil Service Employees
Association, Inc. Local 1000 (hereinafter referred to as the
"Union"). The Corporation's Buffalo Division will also be referred
to as the Roswell Park Cancer Institute Corporation (hereinafter
referred to as RPCIC ).
It is the mutual policy of the Corporation and the Union to
promote harmonious and cooperative labor relations between the
Corporation and its employees. The Corporation and the Union,
in entering this agreement have for its purposes, among others:
(a) to recognize the legitimate interests of employees, (b) to
promote fair and reasonable working conditions, (c) to promote
individual efficiency and service to the Corporation, and (d) to
avoid interruption or interference with the efficient operation of the
Corporation.
ARTICLE 2
RECOGNITION
The Corporation hereby recognizes the Union as the
exclusive bargaining agent for collective bargaining with respect
to salaries, wages, hours, and other items and conditions of
employment and for the settlement of disputes arising thereunder.
The Corporation will not negotiate or meet with any other
employee organization with reference to terms and conditions of
employment.
ARTICLE 3
DEDUCTIONS FROM SALARY/INDEMNIFICA TION
A) The Corporation agrees to dcrJuct Union dues the
arlount of which has been certified In writing by the Union
'rom the salary of e'llployees who ha'"Ie signed the appropilate
payroll decuctlon authorization car.j and other authorized
Cleducttons as set forth In Seetlo'l 6 1 of Article 6 The
Corporation shall also deduct 3]prC:l shop fees from ~he
.::wcllcab'e p~'r,I')yees as well T"._ ~?[ora~Jr s~'al for,val; n..,,::
J n on d :Jes agency shop fees a swel as othe a utrJ' IZf; j
:>-c'ductlor S to the C!"I'i Ser.':.:e [" :;0 ,ees ':'ssoclaton ! tC" .
_
ate::: J ~ . 4
=
,
\' a s 'I
'
Iy t
-' '
J'" ::s :jf-:'sl~r:at~~c ad~;~~+
,"-\,'c' "_..':.:; ,,::~
,]
'1 J ~'<j(.../'t .lor
..,-. ~
.
.
l' J';: ~ ':..;
,
a:I:..;r I '-,
': .en: d :'
it
t' f.;- "', :'Z1,
-, , ,
"
r,t'
~1' , t'
,~.
~-I
'1
.
~ ,-~ :_
,,'!:::' ,J j~'"
:,.jV:
j'l.
"t:~
~"
"n,Hj + ;
..'--'s ::-',.J 1 . t '..!~) ;,' ~~~.'::::' . ':)0: . - r+~
f.
~
~ .
'
l'
"
:.,j'
f1 t 1 -;."
,
"
f:!~ l' ~
'
"',:" J,'
~'2'~~
fr
.
'l'r'-
a' 1:
~. .:,
r'
-) . ~.
, : ~,'. <.., , It c: ,.
'-',~'
pr _~,".
e~'
j r~~~ l S C3
'--'
~)r [:.~
'
,
" "
If',: n e j e j II::;1I
'J '1 C' rjeJe s d g e r. =y S' iipF~
."S ~.,' .is '. ~h,.~~ CJeductlors provloed ,r1 th sAn Ci'? a";
See'lor A 1'.'I.,e 6 Additionally the Urian except as stat..o::
ater In this section shall defend the Corporation ItS agents
cff,cers and employees agamst any action brought agalrlst the
Corporation ItS agents officers. and employees due to the
deduction of dues. agency shop fees as well as other deductions
The Union agrees to pay for any Judgment which may arise
including all costs associated with such Judgment However. the
Union shall not be held liable by the Corporation its agents
officers, and employees for errors made by any of the officers
agents and employees of the Corporation which may arise due to
the negligence of such officers, agents, and employees. Any
such claim as well as legal expenses and other costs involving
those claims shall be the sole responsibility of the Corporation
and/or its officers, agents, and employees.
ARTICLE 4
NEGOTIATING UNIT
It is mutually agreed that for the purpose of this Agreement
the terms "employee" and "employees" shall mean all of the
Corporation employees except persons in positions established
under training grants or contracts or training components of other
grants or contracts; variable hours employees; and personnel in
positions which are designated as Management/Confidential. A
complete list of all Management/Confidential positions will be sent
to the Local CSEA Presidents on a quarterly basis beginning July
1,1982.
Any title which may be created in the future shall be in the
bargaining unit unless within thirty (30) days following the creation
of such title, the Corporation notifies the Union that it disagrees
with the inclusion of such title in the bargaining unit. Following
such notification, such title shall not be included in the bargaining
unit and the parties shall meet to resolve the issue by mutual
agreement. Failing mutual agreement, the Union may process
the issue through the grievance procedure.
ARTICLE 5
MANAGEMENT RIGHTS
5.1 The customary and usual rights, powers, functions, and
authority of management are vested in the management
officials of the Corporation. In accordance with applicable
laws, rules, regulations, and the corporate charter, these
rights shall include, but not limited to, the following:
(a) To determrne the miSSion. purposes objectives and
policies of the Corporation and Its component divisions
(b) To determrne the facility methods. procedures and
number of personnel required for conduct of
Corporation activities
IC) To recruit select hire tra,n appraise promote assign
and transfer tne errplovees of the Corporation
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ARTICLE 6
EMPLOYEE ORGANIZATION RIGHTS
6.1 Payroll Deductions
(a) The Union shall have exclusive payroll deduction
privileges for membership dues, agency fees. and
Insurance premiums and no other employee
organization shall be accorded any such payroll
deduction privilege
(b) The Corporation shall, upon proper authorization,
deduct from the salary of employees union dues and
premiums for insurance programs sponsored by CSEA
Inc.
(c) The Corporation shall forward funds collected through
payroll deductions under this Article to the Union bi-
weekly, as well as a list indicating the name, address
and social security number of those employees who are
paying the Agency shop fee on a quarterly basis.
6.2 Credii Union Deduciions
Employees in this unit shall be eligible for payroll deductions
for credit unions in accordance with procedures developed
by the Corporation and approved by the Union.
6.3 Bulleiin Boards
(a) The Corporation shall provide bulletin boards with the
understanding that they shall be shared with
organizations certified to represent State employees for
the purpose of posting bulletins, notices and material
issued by the Union, which shall be signed by the
designated official of the Union or its appropriate local.
No such material shall be posted which is profane or
obscene, or defamatory of the Corporation or its
representatives or which constitutes election campaign
material for or against any person, organization or
faction thereof. Notwithstanding the language of
Subdivision A, the Corporation will continue to provide
glass enclosed security bulletin boards at the Buffalo
locations.
(b) The number and location of these bulletin boards are as
follows:
RPCI
Albany
Locatio'!
SCience Build'rlg ,,6aseme'-'~,
Cancer Drug Cer~er
Cancer Ce,1 Centl'?l-
Cell and Virus
Research Studies Center
Malll BUl,ding IBasen'e"t I
Main BUI:dlng (2nd Fi'Jor I
Towers (1st Floor'
Kress BUilding
Carlton House
Power Plant
Tower BUilding (22nd Floo',1
ESP Laboratories
Griffin Labs
David Axelrod Institute LaDoratory
NYC Area Office
Rochester Area Office
Syracuse Area Office
Helen Hayes Hospital Main Buildlllg
~umber
1
1
1
1
1
3
1
1
1
1
1
1
Arrangerrents with reference to placing material thereon ariC
rerrovlng material therefrom shall be subject to mutual
understanding at the facility provided however, that any
understanding reached with respect thereto shall provide for
the removal of any bulletin or material objected to by the
Corporation, which removal may be contested pursuant to
the contract grievance procedure provided for herein
6.4 Lists of Employees
The Corporation at its expense shall furnish Union
headquarters and the Union Local president with a listing of
the names and addresses of all employees quarterly
6.5 Access ~o Employees
Union representatives shall, on an exclusive basis, have
access to employees during working hours to explain union
membership, services and programs under mutually
developed arrangements within each Division. Any such
arrangements shall insure that such access shall not
interfere with work duties or work performance. Such
consultations shall be not more than fifteen (15) minutes per
employee per month, and shall not exceed an average of ten
(10) percent per month of the employees in the Division. For
provision concerning access or grievance matters, see
Article 19.2(a).
6.6 Labor/M2Inagemeni Committees
Joint Labor/Management Committees will be established to
meet monthly at the request of either party of each of the two
Divisions, Albany and Buffalo. In the event that
management wishes to call such meeting, it will notify the
local presidents at least five working days prior to the
meeting. All matters of mutual concern shall be the subject
of such meetings; its purpose is not to continue negotiations.
The Union will be allowed the presence of local presidents
plus two other designees. Actual and necessary leave time
will be granted to the Union representatives to attend
these meetings. This leave time will be considered separate
from the employee organization leave granted in Section 6.7.
6.7 Employee Organization Leave
(a) The Corporation agrees to grant up to twelve (12) days
per year employee organization leave to an HRI
employee if and when he/she is elected to the CSEA
Board of Directors for attendance at Board meetings.
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ARTICLE 7
COMPENSATION
7.1 For empioyees appointed prior to 4/1.:s5 and those
employees hired after 3/31/85 In titles the same as or
comparable to those designated by the State and RPCIC as
r
Operational, Institutional or Administrative, and employees
appointed after 3/31/85 in titles the same as or comparable
to those designated by the State and RPCIC as
Professional, Scientific and Technical:
(a) Effective 6/8/2000 increase the basic annual salary rate,
minus location and geographic pay, of employees in
graded, active employment status on 6/8/2000 by 6.09%.
The respective salary schedules in effect on 6n/2000
shall be amended by increasing the hiring rate and the
maximum rate of each grade by 6.09%.(see appendix for
appropriate salary schedules).
(b) Effective 6/8/2000 each employee in full time, graded,
active employment status on 6/8/2000 shall receive a
one time lump sum bonus of $500.00. This bonus is for
the fiscal year April 1,2000 through March 31, 2001.
(c) Section (b) above shall apply on a pro rata basis to part-
time, graded, employees who are in active employment
status on 6/8/2000.
(d) Effective 6/8/2000 each employee who was in graded,
active employment status on 6/8/2000, shall receive a
one-time, lump-sum bonus which is computed as: the
product of the multiplication of the employee's basic
annual salary rate which is in effect on 6n/2000, minus
location and geographic pay, times the applicable factor
listed below. This bonus is for the fiscal year April 1,
2000 through March 31,2001.
9
FACTOR
_._~---
E'T1r;loyees active or HRI pay'o'l as Of 10,1
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(e) Effective as soon as possible after 4/1/2001 Increase the
basIc annual salary rate, minus location and geographic
pay, of employees In graded, active employment status
on 3/31/2001 by 35% and the respective salary
schedules In effect on 3/31/2001 shall be amended by
increasing the hinng and maximum of each grade by
35% (see appendix for appropriate salary schedules)
(f) Effective as soon as possible after 4/1/2002 Increase the
basIc annual salary rate, minus location and geographc
pay, of employees In graded, active employment status
on 3/31/2002 by 3 5% and the respective salary
schedules in effect on 3/31/2002 shall be amended by
increasing the hiring and maximum of each grade by
35% (see appendix for appropriate salary schedules)
(g) Effective as soon as possible after 4/1/2000 Increase the
downstate adjustment (location pay) to $1,00000 for
graded, full-time employees actively employed In
locations designated to receive a downstate adjustment
by the State of New York
10
(h) Effective as soon as possible after 4/1/2001 increase the
downstate adjustment (location pay) to $1,100.00 for
graded, full-time employees actively employed in
locations designated to receive a downstate adjustment
by the State of New York.
(i) Effective as soon as possible after 4/1/2002 increase the
downstate adjustment (location pay) to $1,200.00 for
graded, full-time employees actively employed in
locations designated to receive a downstate adjustment
by the State of New York.
0) Sections (g), (h ), and (i) above shall apply on a pro rata
basis to part-time, graded, employees actively employed
in locations designated to receive a downstate
adjustment by the State of New York.
7.2 HRI agrees to follow the salary schedules promulgated by
NYS and RPCIC for Security Officer Personnel represented
by the Security Services Unit.
7.3 The "lag payroll" instituted in the 1982-85 Agreement shall
remain in effect. When employees leave service, their final
paycheck shall be issued at the end of the payroll period
following the next payroll period in which their service is
discontinued. The final paycheck shall be paid at the
employee's then current pay rate.
7.4 Temporary Assignment
Where the employee has been assigned by the Corporation
to replace an employee in a higher grade and that higher
level assignment has been confirmed in writing by the
appropriate Human Resources Office, such employee will be
compensated at the higher rate if the assignment lasts for
11
more than 15 consecutive work days effective the first work
day of said assignment
7.5 Perfonnance Advances And Awards
Employees. who complete one year of service In grade In
fuii-time employment status at a basic annual rate which IS
below the maximum rate of the grade shall be eligible to
receive a Performance Advance, which will be added to their
basIc annual pay rate effective the first pay perrod following
Aprrl 1 of fiscal years beginning 4/1/1999, 4/1/2000
4/1/2001, and 4/1/2002.. Performance advances shall be an
amount equal to one-seventh of the difference between the
hirrng rate and the maximum rate of the grade Such
increases will be processed within SIX weeks after Aprrl 1
unless the employee receives a performance rating which
excluded the employee from receiving the advance prror to
the payment date Newly hired or promoted employees
must serve at least one year in grade before being eligible to
receive a Performance Advance Effective October 1. 2000
no employee whose performance rating does not exclude
them from receiving an advance shall walt longer than; 8
months for the payment of a Performance Advance If ar
employee IS hired or promoted between April 2 and
September 30 of the fiscal year. their first Increment shall be
Implemented as soon as possible after October 1 of the
following fiscal year If an employee IS hired or promoted
between October 1 and March 31 of the fiscal year their first
Increment shall be Implemented as soon as possible after
April 1 of the fiscal year following one year of service
7.6 Longevity Steps
(a) For employees appointed prror to 4/1/85 and those
employees hired after 3/31/85 In titles the same as or
comparable to those designated by the State and
RPCIC as Operational, Institutional or Administrative.
I~
who on their anniversary date have completed five
years of continuous service with the Corporation at a
basic annual salary rate equal to or higher than the job
rate or ma)(imum of their salary grade, but below the
first longevity step shall receive a rate increase of $750
not to e)(ceed the second longevity step on the
respective salary schedules for the term of this
agreement.
(b) For employees appointed prior to 4/1185 and those
employees hired after 3/31/85 in titles the same as or
comparable to those designated by the State and
RPCIC as Operational, Institutional or Administrative,
who on their anniversary date, have completed ten
years of continuous service with the Corporation at a
basic annual salary rate equal to or higher than the job
rate, or ma)(imum, of their salary grade, but below the
second longevity step shall receive a rate increase to
the second longevity step on the respective salary
schedules for the term of this agreement.
(c) For employees appointed after 3/31/85 in titles the
same as or comparable to those designated by the
State and RPCIC as Professional, Scientific and
Technical, who as of March 31, of each year of the term
of this agreement, have completed from five through
nine years of continuous service with the Corporation at
a basic annual salary rate equal to or higher than the
job rate or ma)(imum of their salary grade shall receive
a longevity lump sum payment of $1250.
(d) For employees appointed after 3/31/85 in titles the
same as or comparable to those designated by the
State and RPCIC as Professional, Scientific and
Technical, who as of March 31, of each year of the term
of this agreement, have completed ten years or more of
13
continuous service with the Corporation at a basIc
annual salary rate equal to or higher than the Job rate or
maximum of their salary grade shall receive a longevity
lump sum payment of $2500
(e) Longevity step Increases for eligible employees Wlli
become effective In the first payroll period In April
Immediately following completion of the required
continuous service.
7.7 Definition
For the purpose of this Article. the term "employee" excludes
Incumbents of Research Affiliate and HRI SCientist (Princlpai
Investigator) titles appointed subsequent to March 31. 1982
ARTICLE 8
ATTENDANCE AND LEAVE
8.1 Personal Leave
(a) Personal leave shall be credited to eligible employees
at the rate of five days per year
Personal leave shall be credited on the employee's
original start date and on the employee's anniversary
date each year thereafter or as otherwise specified In
the Attendance Rules Manual
(b) The Corporation shall not require an employee to give a
reason as condition for approving the use of personal
leave credits, provided however, that prior approval for
the requested leave must be obtained. that the resulting
absence will not Interfere with the proper conduct of
Corporation functions, and that an employee who has
l~
exhausted their personal leave credits shall charge
approved absences from work necessitated by personal
business or religious observance to accumulated
vacation or overtime credits.
(c) Personal leave may not be used during the employee's
last five (5) days of employment.
8.2 Holiday ObsevvaJnce
(a) An employee who is entitled to time off with pay on
days observed as holidays by HRI as an employer shall
be granted compensatory time off when any such
holiday falls on a Saturday, provided, however, that
employees scheduled or directed to work on any such
Saturday may receive additional compensation in lieu of
such compensatory time off in accordance with Section
8.5 of this Agreement. HRI may designate a day to be
observed as a holiday in lieu of such holiday which falls
on Saturday.
(b) During this Agreement, where circumstances permit,
HRI, at its option, may designate up to two floating
holidays in lieu of two of the holidays set forth in Article
8.4, such that employees shall have the opportunity to
select, on an individual basis, the dates upon which
such floating holidays will be observed by them
consistent with the reasonable operating needs of the
Corporation.
(c) The Corporation agrees not to change the work day of
an employee to avoid the payment of holiday pay.
8.3 Holiday Accrual
(a) Compensatory time off in lieu of holidays earned after
this Agreement shall be recorded in a separate leave
category known as Holiday leave. Subject to the rules
IS
governing the granting of annual leave. an employee
shall be given the opportunity to exhaust such time
within one year of its accrual.
(b) In the event of death. retirement. or separation from
service, an employee shall be compensated for all
unused holiday leave accrued within one year before
separation with the exception that no payment will be
made to employees removed from service as a result of
disciplinary actions. employees who resign after
charges of incompetency or misconduct have been
served upon them. employees who do not submit a
written notice of resignation at least two weeks prior to
their last day of work, or to employees who are
terminated due to failure to successfully complete their
probationa ry period.
(c) Nothing in this section shall have the effect of
Increasing maximum vacation accruals permitted by
such rules
8.4 Holiday Designation
The Corporation will designate the same holidays observed
by the State of New York and RPCIC for employees within
this unit that are eligible to observe holidays The
Corporation will publish and distribute a list of such holidays
annually
8.5 Holiday Pay
(a) Any employee who is entitled to time off with pay on
days observed as holidays by HRI will receive. at their
option. compensation for time worked on such days as
specified below or compensatory time off Holiday
compensation, except for Thanksgiving and Chrrstmas
as noted In 85(d), will be at the rate of twice the regular
hourly rate of compensation Compensation for less
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r than a full day's work will be prorated. Such rate of
compensation will include geographic, location,
inconvenience, and shift pay as may be appropriate to
the place or hours worked. In no event will an
employee be entitled to holiday compensation or
compensatory time off unless they have been
scheduled or directed to work.
(b) An employee electing to take compensatory time off in
lieu of holiday pay shall notify the appropriate payroll
agency in writing between April 1 and June 15 of their
intention to do so with the understanding that such
notice constitutes a waiver for the term of this
Agreement, of their intention to do so with the
understanding that such notice constitutes a waiver for
the term of this Agreement, of their right to receive
additional pay for holidays worked; provided, however,
that an employee shall have the opportunity to revoke
their waiver or file a waiver, if they have not already
done so, by notifying the appropriate payroll agency in
writing between April 1, and May 15 in the second and
third year of this Agreement or their revocation or
waiver, in which event revocation or waiver shall remain
in effect for the remainder of this term of Agreement.
(c) Any employee who is entitled to time off with pay on
days observed as holidays by HRI and is called in to
work will receive holiday compensation as defined in
8.5(a) and an additional one-half day compensation at
straight time or by one-half day compensatory time off,
as appropriate, in accordance with their holiday pay
waiver. This compensation shall include geographic.
inconvenience pay, and shift pay as may be appropriate
to the places or hours worked. There shall be no
assignment of routine, non-emergency duties, or other
"make work" in order to avoid the payment of holiday
call-in pay.
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(d) Any employee who IS entitled to time off with pay on
Thanksgiving Day or Christmas [Jay w:11receive, at their
option, compensation for time worked on such days as
specified below, or compensatory time off
Thanksgiving and Chnstmas JdY holiday compensation
will be at the rate of two and one-half times the
employee's regular hourly rate of compensation
Compensation for less than a full day's work will be
prorated Such rate of compensation will Include
geographic, location, Inconvenience. and shift pay as
may be appropriate to the place or hours worked In no
event will an employee be entitled to such holiday
compensation or compensatory time off unless they
have been scheduled or directed to work
8.6 Annual Leave
(a) Annual leave shall be credited to eligible employees
who have completed more than seven years of service
at the rate of twenty (20) days per year Annual leave
shall be credited to employees who have completed
less than seven years of service at the rate of one half
11/2) day per pay period, and such employees shall
earn 'bonus days" of annual leave in accordance with
the following schedule
Completed Years of Service
1
2
3
4
5
6
7
Bonus Days
1
2
3
4
5
6
7
(b) Annual leave shall be credited to eligible employees
and used by employees in accordance with the
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procedures, limits, and eligibility criteria contained in the
Attendance Rules Manual.
(c) Additional Annual Leave
1. The Corporation agrees to grant employees
having fifteen (15) or more years of continuous
Corporation service and who are entitled to earn
and accumulate annual leave credits, additional
leave credits as follows:
Complete Years of
Continuous Service
15 to 19
20 to 24
25 to 29
30 to 34
35 or more
Additional
Annual Leave Credit
1 day
2 days
3 days
4 days
5 days
2. Additional vacation leave credit under this article
shall be credited to the employee under the above
schedule each year on the date upon which they
complete their fifteenth or more years of service.
3. For the purposes of this Article, completed years
of continuous service shall be the same as years
of seniority as defined in Article 11.
(d) Annual Leave Accruals
Employees in this unit may accumulate annual
leave credits up to a maximum 'of forty (40) days.
In the event of death, retirement, or separation
from service an employee shall be compensated
in cash for all unused annual leave accruals up to
the limit of forty (40) days provided that the
employee has completed at least 6 months of
service and provided, in the case of resignation or
retirement, that the employee has given at least
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1.
I,e) Seniority
two 1,2) weeks advance notice of te,mlnatlon I,
'.'.'fItlng to the Corporat:on This advance notlct
requirement can be waived by HRI ,r
circumstances where. In HRI's Judgement notce
was not possible or reasonable
2 The Corporation may direct that an employee use
annual leave credns at any time after tne
employees annual leave accruals nave reached
tnlrty (30) days
Seniority sh111 he the sole dete'mi'lant I.., the se'eet:cr'
of vacation periods subject to the fo!lowlr"'g :Imtations
Seniority shall be the determinant in the select!on
of two (2) vacation periods per calendar year
2. Requests for vacation periods under thiS prOI/ISIO']
must be siJbmitted by March 1 for vacation periods
from May 1 through October 31 and by
September 1 for vacation periods from Novenlbel
1 through April 30.
3 The exercise of seniority In the selection of
vacation periods and initial asslgnrnents to (;CW
shifts as defined In Article 11 2 unde, th,:;
provision shall only apply within title 0' within grarlt
or organization unit
4 No later than two (2) weeks after the March 1 and
September 1 dates provided for In paragraph #2 of
this seniority provision, the supervisors shall
approve or deny vacation requests If requested
by the employee, reason (s) for denial shall be
2!)
given in writing to the employee no later than two
(2) weeks from the date of such request.
5. Requests for vacation periods may be submitted
after the dates established in paragraph 2 above
but seniority will not be a factor in the
consideration of such requests.
6. The Corporation will provide to the local presidents
a list of initial appointment dates for all current
employees.
8.7 Sic!( Leave
(a) Sick leave shall be credited to eligible employees at the
rate of one-half (1/2) day per pay period.
(b) Sick leave shall be credited to eligible employees and
used by employees in accordance with the procedures,
limits, and eligibility criteria contained in the Attendance
Rules Manual. Sick leave shall be used in minimum
units of one-quarter hour.
(c) The Corporation shall provide three $100 savings
bonds to all eligible full time employees as defined in
21.1 (b) who have completed one year of continuous
service in the Corporation's current fiscal year without
using any sick leave. In addition, the Corporation shall
provide a $100 savings bond to all eligible employees
who have completed one year of continuous service in
the Corporation's current fiscal year,. and have used no
more than two days sick leave. Bonds will be
distributed semiannually beginning April 1 of each year
of the contract. Employees must notify the appropriate
payroll department in writing, within 90 days of the
completion of one year of continuous service,
indicating the period in which they did not use sick
leave. Employees receiving a bond shall be required to
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complete one continuous twelve (12) month period. as
measured from beginning no earlier than the last day
which constituted their prevIous one continuous year
before being eligible to receive a subsequent bond
(d) Eligible employees may accumulate sick leave credits
up to a maximum of 200 days Up to two hundred (2001
days of accumulated sick leave credit may be used for
the extension of retirement service or payment of health
Insurance upon retirement
8.8 Doctor's Certificate
(a) A doctor's certificate will not be routinely required for
absences of four days or less due to illness Where an
employee is required to provide a doctor's certificate
such notice shall be in writing A review of the doctor's
certificate SIX months after such status has been
Invoked must be conducted If such review reveals the
attendance problem has been corrected the doctor's
certificate requirement will be rescinded
(b) When the Corporation requires that an employee who
has been absent on sick leave be medically examined
by a doctor selected by the Corporation before such
employee IS allowed to return to work. the Corporation
shall make reasonable effort to schedule such medical
examination within five working days of the date upon
which notice IS received that the employee has the
approval of their own physician to return to work
8.9 Sick Leave at Half-Pay
(a) A regular employee shall be entitled to sick leave at
half-pay for personal illnesses under the following
conditions
They have exhausted all available leave credits.
-
.
3.
They provide proof, acceptable to the Corporation,
of their illness and inability to report to work;
They are not determined to be permanently
disabled;
Their work performance and attendance records
are good;
They have exhausted all NYS disability benefits.
2.
4.
5.
(b) The cumulative total of sick leave at half-pay granted to
an employee during their Corporation service shall not
exceed one pay period (two weeks) for each completed
six months of service with the Corporation in pay status.
(c) Sick leave at half-pay shall not extend a period of
employment beyond the date when it otherwise would
have terminated.
(d) Sick leave at half-pay shall be terminated at any time
when one or more of the five conditions outlined in
Paragraph (a) above ceases to exist.
8.10 Mmternity mnd Child-Rearing leave
(a) Maternity and child-rearing leave shall be as provided in
the Attendance Rules. In addition, each employee
taking a maternity and child-rearing leave will be
provided an interview with the local Human Resources
Representative who will explain the rights of such
employees and given a copy of the Corporation's
Policy.
(b) In cases of legal adoption under Article 8 of the
Domestic Relations Law leave for child-rearing
purposes shall be granted where the adoptive child is
required to reside with the adoptive parents for at least
six months prior to an order of adoption being made. In
such cases leave for child-rearing purposes shall be
granted for six months commencing from the date the
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adoptive child begins actual full-time residence with the
adoptive parents Additional leave for chlld-reanng
purposes may be granted at the discretion of the
appointing authority: provided. however. child-rearing
leave shall not exceed a period of two years
cumulatively
(C) Leave without pay for child-reanng purposes as
provided herein shall be available to one of the parents
only Upon commencement of such leave. an
employee shall be permitted to reduce the penod of
unpaid leave by utilization of appropriate accrued leave
credits
(d) This section shall not require the extenSion of any
employment beyond the date when It otherwise would
have terminated
8.11 Leave for Professional Examinations
Upon proper advance notice. an employee may absent
him/herself from duty without charge to leave credits for the
purpose of participating In one (1) professional examination
each year In their discipline In the event such examination
IS administered In several parts the several parts shall be
considered a single examination Absence required for
travel shall be charged to appropriate leave credits
8.12 Attendance Rules Manual
A copy of the Artendance rules Manual shall be made
available in each personnel office and business office of the
Corporation for review by employees The Corporation shall
provide one copy of the At1endance Rules Manual to Union
headquarters and one copy to the Union local presidents
Upon the Issuance of any additions or revisions to the
Manual. copies of such additions or reVISions shall be
~.j
provided to Union headquarters and the Union local
presidents.
8.13 leave Records
(a) Employees in the Albany Division shall continue to
maintain their own leave accrual records subject to
post-audit.
(b) Employees in the Buffalo Division shall receive an
accounting of their leave accruals every other bi-weekly
period.
8.1~ Absence -1E){traoU'dina~ Circumstances
An employee who has reported for duty and, because of
extraordinary circumstances beyond their control, is directed
to leave work, shall not be required to charge such directed
absence during such day against leave credits. Any such
release of employees does not create any right to equivalent
time off by employees not adversely affected by the
extraordinary circumstances.
8.15 Transfer of leave Credits
(a) The Corporation endorses the principle that employees
transferred between the Corporation and the State or
between the Corporation and RPCIC should be
permitted to transfer their leave credits with them.
(b) The Corporation, in collaboration with the Union, agrees
to continue its efforts to effect a reciprocal agreement
with the State of New York, or between the Corporation
and RPCIC to provide for such transfer of leave credits.
8.16 Bereavement and Family Illness leave
Eligible employees may be permitted to charge absences
from work caused by illnessor death in the immediate family
25
to accrued sick leave credits up to a maximum of fifteen (15)
days in anyone calendar year Such use of sick leave
credits shall be subject to the procedures limits. and
eligibility criteria established in the Atlendance Rules
Manual
8.17 Use of Annual Leave and Personal Leave
Annual leave and personal leave credits may be liquidated In
units of one-quarter (1/4) hours
8.18 Professional Conference Leave
Subject to prior approval by the department head. each
employee will be allowed a maximum of four (4) days per
contract year without charge to leave credits to attend
conferences of recognized professional organizations of
which the employee IS a member, such conferences to be
directly related to the employee's profession or professional
duties Absences under this provision may be restricted to
ten (10) percent of the employees In the DIvision. Requests
for such leave shall be approved to the extent that such
absence would not seriously Interfere with the proper
conduct of the Corporation's functions Such leave shall not
be cumulative and if not used. shall be canceled at the end
of each contract year of this agreement. Unused leave shall
not be liquidated in case at the time of separation, retirement
or death
8.19 Leave of Absence Information
The Corporation shall provide an employee who is gOing on
an authorized leave of absence with information regarding
continuation of coverage under the Health Insurance
Program during such leave The Corporation shall also
provide to such an employee a memorandum prepared by
the Union regarding necessary payments for Union dues,
and Insurance premiums during such leave.
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8.20 Tardiness - Volun~seU' lFireffogh~srsand! Ambulzll1cs
SqlB21d! Msmlbsi"S
An appointing authority shall excuse a reasonable amount of
tardiness caused by direct emergency duties of duly
authorized volunteer ambulance squad members and
volunteer firefighters. In such cases, the appointing authority
may require employees to submit satisfactory evidence that
the lateness was due to such emergency duties.
8.2i1 Tsmporary lFacDli~Closing
In the event employees are unable to work due to the
temporary closing of a facility because of weather conditions,
employee health and safety considerations, or an act of the
State of New York, or a decision of RPCIC, the Corporation
may require those employees who are unable to work at the
facility to utilize annual or personal leave for the days not
worked. In the event that an employee does not have
sufficient leave accruals, leave credits will be advanced
against future accruals. Employees will be given the option
to take leave without pay in lieu of charging leave credits.
ARTICLE 9
WORKWEEK AND OVERTIME
9.1 Wornwss~
The normal workweek for any member of the bargaining unit
shall be thirty-seven and one-half (37 1/2) or forty (40) hours,
as the case may be. The normal workday for any member of
the bargaining unit shall be seven and one-half (7 1/2) or
eight (8) hours. The workweek for the Corporation shall
begin on Thursday and end on Wednesday.
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9.2 Overtime Compensation and Eligibility
(a) Employees allocated to a position below Grade 23 shall
be eligible to earn overtime with the exception of
Research Affiliates and HRI SCientists. An employee
within the bargaining unit eligible to earn overtime and
who is required to work more than forty (40) hours In
any corporation week shall receive for time so worked
overtime compensation at the rate of one and one-half
times this regular hourly rate
(b) The regular hourly rate of employees who work forty
(40) hours per week shall be calculated by dividing the
annual salary by two thousand and eighty (2080) The
regular hourly rate of employees who work thirty-seven
and one-half (37 1/2) hours per week shall be
calculated by dividing the annual salary by nineteen
hundred and fifty (1950)
(c) If an employee is directed to work overtime and
payment for such overtime In cash at the overtime rate
has been duly authorized. such cash payment will be
made and the employee shall not be directed to take
compensatory time off for such overtime work
9.3 Consecutive Hours of Work
Where an employee's normal daily schedule IS seven and
one-half (7 1/2) or eight (8) hours, an employee shall not be
required but may volunteer to work more than sixteen (16)
consecutive hours in a twenty-four (24) hour period
9.4 Overtime Meal Allowance
The Corporation agrees that meal allowances for overtime
work (at the rate and on the same basis as prescribed In the
Rules and Regulations of the State Comptroller or RPCIC)
~8
will be paid to employees in this bargaining unit. Overtime
meal allowances will be paid only to employees in positions
not eligible to earn overtime compensation unless
specifically authorized by the State Comptroller's Rules and
Regulations or those of RPCIC.
9.5 Change in Shift Assignment
(a) No employee shall have their shift assignment changed
unless they have been notified of such change two
weeks in advance of the beginning time of such
proposed change. In the event that circumstances
requiring such shift change are not known two weeks in
advance, then the employee shall be notified as soon
as possible.
(b) If an employee is not given notice of a change in shift
assignment prior to forty-eight (48) hours before the
beginning of such changed assignment, they shall not
be deprived of the opportunity to work their normal shift
and to work such changed shift and to be paid at
overtime rates for any hours worked in excess of forty
(40) hours in the workweek.
(c) In the initial assignment to a newly created shift,
employees will be notified two (2) weeks in advance.
For provision concerning seniority, see Article 11.2.
9.S Temporary Shift and Change in Pass Days
No employee shall have their regularly scheduled day(s) off
and/or shift changed for the purpose of avoiding overtime
unless they have been notified of such change at least 7
days in advance of the change, or have volunteered to
temporarily adjust his/her work schedule or shift assignment
in lieu of exchange of another pass day off. If there are
insufficient volunteers, such changes will be made on a
rotating basis and a roster used for such changes will be
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provided to the Local President or designee upon request
This article IS not applicable to Security Officer Personnel as
defined in Article 391
9.7 Recall
An employee eligible to earn overtime who IS recalled to
work overtime after having completed their scheduled work
period and left their scheduled work station IS to be
considered to have worked a minimum of one-half day (3 3/4
hours or 4 hours as the case may be) for the purpose of
computing overtime compensation with all time over forty
(40) hours In a Corporation workweek being compensated at
the rate of time and one-half
9.8 Distribution of available o'Jertime for non-supervisory
work shall be made in the following manner:
(a) Equitably among qualified employees who normally 00
such work under the supervisor responsible for
assigning the overtime Involved Such distribution shal
be made on a rotational basIs Deviation from rotatlor
schedule shall be made only In the event of ar'
emergency
I.b) Other employees who are qualified to do such worK
IC) In the event no employee wishes to perform the
required overtime work. the employer shall by inverse
order of the rotation assign the necessary employees
required to perform the work In question
I d, PrOVIsions In this Article will not be construed to I'm'
t~e ability of wor~. In Drocess to continue .A recorC1~'
actual overtime hours worked by an emDloyee WI:'
maintained and made available for reasonable
inspection by the appropriate Union representative.
(e) If an employee is skipped or denied an opportunity to
work overtime in violation of this agreement, he/she
shall be rescheduled for overtime work equivalent to the
amount of time skipped or denied, the next time
overtime work is required.
ARTICLE 10
TRA VEURELOCA TION EXPENSIE REIMf8URSEMIENT
10.1 Per diem Meal and lodging lE1tpenses
HRI agrees to reimburse, on a per diem basis as established
by the rules and regulations of the NYS Comptroller, or
those of RPCIC as appropriate. to those employees who are
eligible for reimbursement of expenses incurred while in
travel status in the performance of their official duties.
10.2 Mileage Allowance
Effective April 1, 1988, HRI agrees to provide, subject to
rules and regulations of the Internal Revenue Service
applicable federal mileage rates for the use of personal
vehicles for those persons eligible for such allowance in
connection with official travel.
10.3 E1ttended Travel
HRI agrees to provide $20 additional travel expense
reimbursement for each weekend employees are in
overnight travel status provided they are in such travel status
at the direction of the Corporation and are at least 300 miles
from their home and their official station.
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the discontinuance of a grant or contract or the lack of funds
to support specific functions or positions
13.2 When a layoff IS necessitated In accordance with section
131 above. the Corporation shall determine which positions
must be abolished The positions to be abolished shall be
those directly engaged in the project or function or portion
thereof which has been completed or which have been
supported by the grant or other funds which cease to be
available The local presidents shall receive a notice of all
layoffs two weeks before their effective dates The copy
shall contain grant number employees and their
apPointment status on the grant series and seniorrty dates
Each employee will be notified of his or her layoff at least
two (2) weeks In advance
13.3 When positions to be abolished are Identified. layoff shall be
In reverse order of senlorrty by title as follows
(a) In the case of positions not directly supported by a
specific grant In the reverse order of seniority by title
by departmental unit Examples of departmental unit
for the purposes of this subsection are Maintenance
Housekeeping etc
(b) In the case of posltior:s directly supported by a specific
grant In the reverse order of senlorrty among
employees In that specific grant In the same tlt!e wro
work In the same department and for the same
investigator
Within layoff units as described in (a) and (b) above
temporary or probationary employees In the same title will be
laid off before any regular employee
Prior to Implementing the layoff of employees covered by
this Article. the Corporation shall review its employment of
~4
I,
II.
Research Affiliates on the affected grant and consider
whether such employment should be reduced. The
termination of Research Affiliates shall continue to be in the
order determined by the Corporation.
. 13.~ When a regular employee in a promotional level position is
to be laid off under this Article, they may elect to claim a
position at a lower level within the same job series or a title
formerly held by the employee in the Corporation within the
applicable unit of layoff, as described in section 13.3
provided such employee has greater seniority than the least
senior employee in the lower level title. Such employee
must be qualified for the position which they are claiming.
The pay rate of the employee shall be reduced by placing
him/her on the same step in the grade of the lower level title
as the step they occupied in the grade of the higher level
tiije. .
13.5 When a regular employee is laid off, their name shall be
placed on a layoff list by title and seniority date at the Human
Resources Office in the Division from which he/she was laid
off. Employees names will be maintained in these lists for a
period of twenty-four (24) months or until they are appointed
or decline reemployment at the same grade level as the
position from which they were laid off. The Corporation will
notify employees on the layoff list by certified mail of job
vacancies for which they are qualified. If an opening occurs,
seniority shall be the determining factor for the filling of that
position providing the employee is the best qualified for that
position. The employee pay rate will be at a minimum step-
one of the applicable grade. The employee must also serve
a probationary period prescribed in Article 16.2(d) of this
Agreement.
13.8 The Corporation agrees to notify employees as soon as
practicable when the employee is transferred from one grant
to another.
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13.7(a) The Corporation shall have the nght to contract out for
goods and services. The transfer of a function from the
Corporation to the State of New York or to RPCIC or
the receipt of a service by the Corporation from the
State of New York or from RPCIC shall not be
construed as contracting out for goods or services by
the Corporation
(b) In the event that any regular employee IS laid off
because in the exerCise of the right granted in 137 (a)
above. (1) within nine (9) months of the layoff. HRI has
elected to utilize an outside contractor to provide the
services that had been provided by that employee, or
(2) within nine (9) months of the transfer of that function
to the State of New York or to RPCIC or the receipt of a
service by the Corporation from the State of New York
or from RPCIC, the State or RPCIC has elected not to
utilize a State or RPCIC employee but to utilize an
outside contractor to provide the services that had been
provided by that employee, then that employee shall
be eligible to receive the following
1 Severance Pay in an amount determined by (he
employee's age and length of service as specified
In the Severance Payment Tables found in the
Appendix Employees must accept the terms as
set forth in the Tables, and must execute a
Severance Agreement pnor to separation from
HRI in order to be eligible to receive said
payment
2 Health Insurance coverage will be continued in the
same plan under which the employee was enrolled
while in active employee status and at the same
contnbutlon rates as paid by active employees, for
one year following such separation If, within one
3{1
3.
year after the layoff, the employee is employed by
an employer that is providing health insurance in
which the individual or family premium, as the
case may be, is greater than the employee's
contribution under the HRI plan, then that
employee would continue to be insured by HRI
until the expiration of the one year time frame.
Any member laid off pursuant to this article shall
have the right of first refusal to any position to be
filled within the lay-off unit for which the member
qualifies. This right of first refusal will exist until the
earliest of the following has occurred:
a) The member has been re-employed at the
same grade level of the position from which
he/she was laid off;
The member refuses an appointment to a
position in the same geographic area, and at
the same grade level of the position from
which he/she was laid off;
c) One year has elapsed since the date that the
member was laid off.
b)
If more than one member is eligible for a position
pursuant to this article, a selection will be made
from the eligible members based upon
qualifications for the position. If qualifications are
equal, seniority will be the determining factor.
4. HRI will exert reasonable efforts to obtain
employment opportunities for members, who so
desire, with the contractor providing the service.
(c) In the event that employees shall be laid off pursuant to
13.7 (b) above, a Labor/Management committee shall
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determine the need for and kinds of outplacement
assistance that may be beneficial for the affected
employees and what form of internal assistance may be
provided Examples of assistance may Include but not
be limited to counseling on resume preparation
interviewing skills; job hunting skills; lists of community
assistance programs; etc.
(d) Any employee laid off pursuant to 137 (b) above. IS
eligible to participate in HRI's Tuition Support Program
and should review that policy for its provisions
ARTICLE 14
DISCIPLINARY PROCEDURE
14.1 No regular employee In this bargaining unit shall be
disciplined except for misconduct. insubordination.
Incompetency or Inadequate performance
14.2 Such disclp!ine shall consist of one or more Of the following
suspension. reprimand: loss of annual leave accruals: fine
not to exceed two hundred dollars ($200.00): demotion. or
discharge
14.3 An employee charged with misconduct. insubordination
Incompetency, or inadequate performance under this Article
shall be considered innocent until proven guilty. They shall
be entitled to be represented by the Union or by a private
attorney at each stage of the disciplinary procedure
14.4 HRI shall provide an employee who is subject to disciplinary
action with a wntten notice of discipline by certified mall or
personal service. The notice served on the employee shal~
contain a description of the charges as well as the proposec
penalty to be implemented The employee shall be provided
with a copy of this Article as well as two copies of the notice
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which shall include the statement, "You are provided with
two copies of this notice in order that one may be given, if
you choose, to your representative. ". The Local President or
his/her designee shall be informed, in writing, by certified
mail or personal service that a notice of discipline has been
served. The written notification to the Local President or
hislher designee shall state the penalty sought as well as a
brief description of the charges.
14.5 The Union, as representative of the employees, shall have
.
the right to appeal disciplinary actions taken in accordance
with this Article through the grievance procedure. The Union
shall supply a copy of the disciplinary appeal to the local
Human Resources Office, as well as the Employee Relations
Office in Buffalo. Such grievances shall be initiated directly
at the third step of the grievance procedure. To provide the
prompt resolution of disciplinary grievances, the following
time limits shall apply unless extended by mutual agreement:
(a) For filing of the disciplinary grievance at Step 2-within
fourteen (14) working days of receipt of the Notice of
Discipline.
(b) For conduct of the Step 2 review--within fifteen (15)
working days of receipt of the grievance.
(c) For issuance of the Step 2 decision--within four (4)
working days of the Step 2 review meeting.
(d) For submission of appeal to arbitration--within fourteen
(14) working days of receipt of the Step 2 decision.
14.6(a) If a grievance. in which termination is the specified
penalty, is appealed to arbitration, the Notice of Appeal
to Arbitration must be filed with the Executive Director
of HRI for Albany Division, or the Director of Operations
for the Buffalo Division, in accordance with the time
limits established in 14.5 (d). .Upon receipt of the
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"Notice", HRI shall select an arbitrator from a
predetermined list of mutually agreed upon arbitrators
Such arbitration will be scheduled within thirty (30)
calendar days of the filing of the "Notice" unless witness
availability precludes such a schedule or an extension
of said time is mutually agreed to by HRI and the Union
Local President.
(b) If a grievance anslng from disciplinary action under this
Article is appealed to arbitration, the arbitrator shall limit
his/her review to whether the determination of the
Corporation was unjust arbitrary, or capnclOUS. If the
arbitrator finds that the determination of the Corporation
was unjust, arbitrary or capricious the arbitrator shall
have the power to impose such other penalty as she/he
determines appropriate or to direct that no penalty be
imposed
14.7 The penalty proposed in the Notice of Discipline shall not be
imposed until expiration of the time period for submission of
a disciplinary grievance If the matter is timely appealed
through the grievance procedure, the penalty may be
modified at Step 2, but the modified penalty shall not be
imposed until expiration of the time period for appeal to
arbitration. If the matter is timely appealed to arbitration. the
penalty determined by the arbitrator shall be imposed upon
receipt of the award of the arbitrator A settlement may be
reached at any stage of the appeal procedure
14.8 Not W ~hstandlng any of the above provls~ons an emp!oyee
may be suspended without pay for either of tne foliowlng
reasons (1) If HRI determines tnat there is probable cause
to be,leve tilat the employees continued presence on the Job
represents a potential danger to persons or property or
would severely Interfere with operations: or (2) where the
gnevance has been appealed to arbitration and the
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arbitration process has been delayed by the individual
aggrieved employee or the employee's personal attorney.
(This shall not pertain to the Union's designated
representative and/or attorney). A Notice of Discipline shall
be served on an employee suspended under condition (1)
above within three (3) working days of the suspension, and
the President of the appropriate local shall be advised of
the suspension promptly. If the disciplinary action is
appealed to arbitration, under condition (1) above, the
arbitrator may review the appropriateness of such
"preventative" suspension.
14.9(a) Prior to an interrogation, HRI shall provide an employee
who may be the subject of disciplinary action with a
copy of this Article.
(b) When in the course of an investigation an employee
becomes the target of disciplinary charges, before the
employee shall be interrogated, he or she shall be
advised of his or her rights to representation by a union
representative or an attorney of his or her own choice
provided at the employee's own expense. A
reasonable period of.time shall be allowed for an
employee to obtain such representation prior to the
conduct of such interrogation. During such questioning,
the employee's representative may advise the
employee and he/she and/or the employee will be
allowed to offer relevant information.
14.10The provisions of this Article shall not apply to probationary
employees or employees in training status.
14.111n the event the union and management have agreed upon
a settlement of a Notice of Discipline, such agreement shall
be reduced to writing and signed by the appropriate parties.
The agreement shall be signed by all parties within ten (10)
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business days and returned to the appropnate Corporation
official
ARTICLE 15
JOB ABANDONMENT
15.1 Any employee absent from work without authonzatlon for 14
consecutive calendar days shall be deemed to have
resigned from their position If they have not personally
contacted their facility or agency human resources office on
or before the 15th calendar day following the
commencement of such period of absence without
authorization
15.2 After the first seven (7) calendar days of said absence
without authorization, the appointing authority shall send
notification to the employee and the CSEA local president
by certified mall, return receipt requested that their absence
IS conSidered unauthonzed and could be deemed to
constitute resignation pursuant to Article 151
15.3 Within 15 calendar days commencing from Issuance of
notice as stated In Section 152 above absence from work
without authonzatlon, an employee may submit an
explanation concerning his or her absence to the
appropnate Human Resources Management Office The
burden of proof shall be upon the employee to establish that
It was not possible for him or her to report to work or notify
the appropriate Human Resources Management Office of
the reason for his or her absence The Human Resources
Management Office shall Issue a short response, within five
(5) calendar days after receipt of such explanation If the
employee IS not satisfied with the response. CSEA upon the
employee's request may appeal the Human Resources
Management Office's response to the Executive Director
within five (5) calendar days after receipt of the Human
Resources Management Office's response The executive
..
'
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Director, or his designee. shall issue a written response with
five (5) calendar days after receiving such appeal.
Determinations made pursuant to this subsection shall not
be arbitrable.
ARTICLE 16
PROBATION PERIODS
16.1 It is the intent of the Corporation that regular appointments.
promotions or transfers shall require. as provided herein.
satisfactory completion of a probationary term which shall
include a maximum period of probation. Such appointments.
promotions or transfers shall not become regular prior to
satisfactory completion of the period of probation. If the
conduct or performance of a probationer is not satisfactory.
his or her employment may be terminated at any time before
completion of the maximum period of service.
16.2 Probationary Term
(a) Except as herein otherwise provided. every regular
appointment to the Corporation shall be subject to a
probationary term of not less than 26 weeks nor more
than one (1) year.
1. The probationary term for the position of
"Veterinarian" shall be not less than 52 weeks nor
more than 78 weeks.
2. Probation periods on regular appointments,
promotions. or transfers may be extended for up to
one year upon mutual agreement between the
supervisor and the local human resources
representative. If such action is taken, the
employee and the Union will be notified in writing.
The appeal provisions included in Article 16.2 (g)
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t,
are not applicable to extensions made pursuant to
this article
Except as may be herem otherwise provided every
promotion to a position In grade 13 or below shall be
subject to a probationary term of not less than 8 weeks
nor more than 26 weeks: and every promotion to a
position In grade 14 and above shall be subject to a
probationary term of not less than 12 weeks nor more
than one (1) year For the purposes of this subdivision
the term promotion shall include the appointment of an
employee to a higher grade position
(c) For every original regular appointment and every
promotion or trainee advance to the following positions.
the maximum probationary term shall be as follows
(b)
Assistant Cancer Research Scientist
Assistant Research Scientist
(all specialties)
Associate Chief Cancer Research
Clinician
Cancer Research Clinician I
Cancer Research Clinician II
Cancer Research Scientist I
Cancer Research Scientist II
Cancer Research Scientist III
Cancer Research Scientist IV
Cancer Research Scientist V
Cancer Research Scientist VI
Rehabilitation Physician II
Rehabilitation Physician III
Research Physician I (all specialties)
Research Physician II (all specialties)
Research Physician III (all specialties)
Research Psychiatrist I
Research Psychiatrist II
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3 years
3 years
3 years
3 years
3 years
3 years
3 years
3 years
3 years
3 years
3 years
2 years
2 years
3 years
3 years
3 years
3 years
3 years
.
Research Scientist I (all specialties)
Research Scie,ntist II (all specialties)
Research Scientist III (all specialties)
Research Scientist IV (all specialties)
Research Scientist V (all specialties)
Research Scientist VI (all specialties)
Research Scientist VII (all specialties)
3 years
3 years
3 years
3 years
3 years
3 years
3 years
(d) The maximum probationary term of every regular
appointment and every promotion or trainee advance
assigned to RPCIC shall be in accordance with the
probation schedule established by the Merit Board of
the RPCIC.
(e) Every interdivisional transfer made at the request or
with the consent of the employee, to a position in grade
13 and below shall be subject to a probationary term of
not less than 8 weeks nor more than 26 weeks; every
such transfer to a position in grade 14 and above shall
be subject to a probationary term of not less than 12
weeks nor more than one (1) year.
(f) 1. An appointment, promotion or transfer shall
become regular upon the retention of the
probationer after his or her completion of the
maximum period of service or upon earlier written
notice that his or her probationary term is
successfully completed.
2. If the conduct or performance of a probationer is
not satisfactory, his or her employment may be
terminated at any time before completion of the
maximum period of service.
3. The probationer's supervisor shall carefully
observe the probationer's conduct and
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performance and shall complete wntten evaluation
reports on the dates specified below A
probationary interview must be held with the
employee to review the report. and the employee
must receive a copy of the report A copy of the
report is to be placed in the employee's personnel
file A probationer whose services are to be
terminated for unsatisfactory service shall receive
written notice at least one week pnor to such
termination and upon request. shall be granted an
Interview with the appointing authority or their
representative
Probationary Reports
"Onglnal Appointment
. 6 months
. 11months
"Onginal Appointment to Title Listed in
Article 162c
. 10 months
. 22 months
. 27 months
"Promotion -- Grades 13 and below
. 3 months
. 5 months
.Promotlon
--
Grades 14 and above
. 6 months
. 11months
.Probationary reports may be initiated more
frequently
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(g) Leave for probationers
When a regular employee is promoted or transferred to
a position in which they are required to serve a
probationary term, the position thus vacated by them
shall not be filled, except on a temporary basis, during
such probationary term. At any time during such
probationary term the employee shall have the right,
upon reasonable notice, to return to their previous
position at their own election. If the conduct or
performance of the probationer is not satisfactory, they
shall be restored to their former regular position at the
end of this probationary term.
(h) An employee can appeal a probationary termination
occurring after one (1) year, only on the basis of
arbitrary and capricious management action. The
appeal will be considered and decided upon by a three
member panel, one member to be designated by the
Union, one to be designated by Management, and one
to be mutually agreed upon. Only employees in titles
allocated at salary grade G-21 and below can file an
appeal under this provision.
The findings of this panel, as determined by vote, will
be binding on all parties.
ARTICLE 17
POSITION SPECIFICATIONS
17.1 The Corporation agrees to maintain a complete set of class
specifications for each title in the negotiating unit in the
personnel office of each division of the Corpora.tion. The
Corporation also agrees to provide to any employee in the
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negotiating unit, upon request by the employee a copy of
the class specifications for their position
17.2 Within ninety (90) days following the creation of a new title In
the negotiating unit. the Corporation will develop a class
specification for such title and provide a copy of such class
specification to the Union Local president
17.3 (a) If the Corporation has employees in the same Job title
as a job title reallocated by New York State or by
RPCIC, the Corporation shall reallocate that title to the
same salary grade to which it has been reallocated by
New York State or RPCIC within 90 days of the NY
State's Division of the Budget or RPCIC's determination
that the title be allocated.
(b) No employee holding a position by regular appointment
as defined in Article 21 of this Agreement shall suffer
reduction in existing salary as a result of the
reclassification or reallocation of that position unless
such reclassification or reallocation is made for the
purpose of demoting the employee as a disciplinary
penalty In accordance with Article 14 of this Agreement
ARTICLE 18
OUT-OF-TITLE WORK
All claims that "out-of-title" work is being performed by an
employee within the bargaining unit shall be subject to the
grievance procedure outlined in Article 19 If the arbitrator does
not concur with the aggrieved employee or employees, all matters
concerning the case shall be dropped If the arbitrator does
concur with the aggrieved employee, the employee will
Immediately be promoted to the higher-level position or relieved of
these duties which represent out-of-title work.
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ARTICLE 19
GRIEVANCE PROCEDURE
19.1 Deflniiions
(a) Grievance - A grievance shall mean any dispute
between a grievant and the Corporation over terms and
conditions of employment, except disputes seeking to
amend, add to, or subtract from this Agreement.
(b) Grievani - A grievant shall mean an employee, or
group of employees, or the Union, who choose to use
this grievance procedure.
(c) Days
-
Days shall mean calendar days.
19.2 General Provision
(a) The designee of the Union shall be granted reasonable
and necessary employee organization leave for the
investigation and processing of grievances.
(b) The Union shall be permitted to call witnesses at every
step to support their case.
(c) Time limits established in this Article may be extended
or shortened by the mutual written agreement of the
Union and the Corporation.
(d) In the case of a grievance affecting all employees of the
Corporation, the Union may initiate the grievance
directly at Step 2.
(e) In the consideration of any grievance under this
grievance procedure, Step 1 may be waived by the
mutual written agreement of the Union and the
appropriate Division.
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19.3 Procedure
la) Step 1 - The employee and/or the Union grievance
representative are encouraged to discuss the grievance
with the empioyees Immediate supervisor In an effort
to resolve the grievance Informally If the grievance IS
not resolved In thiS manner the employee and/or the
Union grievance representative may submit the Step 1
grievance to the indiVidual designated to represent the
applicable DIvIsion of the Corporation In writing on
forms provided by the Corporation If a wr'tten copy of
the grievance IS not served to the Corporation within
thirty (30) days of the act. occurrence, or event. or thirty
(30) days from the time the employee became
reasonable aware of the act. occurrence or event
giving rise to the grievance the grievance shall be
deemed waived and there shall be no right to grieve
The wrlt1en statement of the grievance shall contain a
description of the act or omission complained of and the
solution sought If the grievance IS based on an alleged
failure to comply with a provISion(S) of this Agreement
the statement sha:1 Irldlcate which proviSIOn(S) of this
Agreement are being volated The mdlv,dual shall
meet with the employee or Union within fourteen (14)
days following receipt of the Step 1 grievance
(b) Step 2
-
If the employee and/or Union grievance
representative IS not satisfied with the Step 1
determination of the grievance or If no determination is
issued by the Step 1 official within fourteen (14) days
after presentation of the grievance, they may, Within
fourteen (14) days thereafter, appeal the grievance to
Step 2 The Step 2 appeal shall be made on the
grievance form originally presented (If the original IS
returned, or an added attachment otherwise) and shall
consist of a statement why the Step 1 determination
'II
was unsatisfactory. A Step 2 appeal shall be submitted
to the Executive Director of the Corporation. The
Executive Director or hislher designee shall have the
option of determining whether a Step 2 meeting is
required. If a meeting is held, the Executive Director or
hislher designee shall issue a written response within
seven (7) days after the close of the meeting. When a
Step 2 meeting is not held, a written decision will be
issued within fourteen (14) days of receipt of the Step 2
appeal.
(c) Siep 3: Arbitraiion - If the Union is not satisfied with
the Step 2 determination of the grievance, or if no
determination is issued by the Executive Director or
his/her designee within specified time periods, the
Union may appeal the grievance to arbitration within
fifteen (15) days of receipt of the Step 2 decision or
expiration of the time period listed in 19.3(b) above.
The Union may appeal a Step 2 decision to arbitration
by filing a completed Submission to Arbitration, or
Demand for Arbitration with the appropriate regional
office of the American Arbitration Association with a
copy submitted to the Corporation concurrently.
Thereupon the arbitrator shall be selected in
accordance with the rules of the American Arbitration
Association. The arbitrator shall hold a hearing within
thirty (30) days of their selection and shall render a
decision within thirty (30) days of the hearing; except
that such thirty-day periods may be shortened or
extended by mutual consent of the Union and
Corporation. The expense of the arbitrator shall be
shared by the Corporation and the Union.
The decision of the Arbitrator as to the issue and the
award shall be final and binding on the parties,
consistent with the provisions of Civil Practice Laws and
Regulations, Article 75. The Arbitrator shall have no
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power to add to, subtract from or change any of the
provIsions of this Agreement. nor to render any decIsion
which conflicts with a law, regulation directive or
ordinance Awards may not be retroactive beyond the
date the gnevance was filed or beyond the date the
employee became aware of the grievance except when
a gnevance IS filed concerning back pay earned but not
received
ARTICLE 20
UNIFORMS
20.1 The Corporation shall continue to provide laboratory coats to
laboratory personnel required to wear them
20.2 The Corporation shall continue to make foul weather clothing
(raincoats rain Jackets rain pants and boots) available to
employees assigned In the Maintenance and Receiving
depanments
20.3 In the event that the State of New York or RPCIC, In
accordance with the provIsions of the Operational Services
Unit Agreement. provides special work clothing and/or a
work clothing allowance to State employees In that unit, the
Corporation agrees to provide an equivalent allowance to
Corporation employees assigned to the Maintenance and
Housekeeping depanment In both the Albany and Buffalo
DIvisions
20.4 The Corporation agrees to provide a uniform maintenance
allowance to employees In Food Service Worker titles
consistent with the agreement between the State or RPCIC
and the Institutional Services Unit, CSEA
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ARTICLE 21
TYPES OF APPOINTMENTS
21.1 Types of appointments are defined as follows:
(a) A temporary employee has an appointment which has
anyone of the followingcharacteristics:
1. an appointment to a position for a period of six (6)
months or less;
OR
2. an appointment to a position from which a
regularly appointed Health Research, Inc.
employee is on leave of absence.
(b) A regular employee has an appointment other than a
temporary appointment.
(c) A part-time employee has an appointment to a position
in which the employee is required to work a fixed
number of hours per week but less than the normal
workweek, and may be either regular or temporary.
21.2 Benefits under this Agreement are withheld from appointees
where stated in specific articles and as follows:
(a) Retirement benefits under Article 30 are not available to
employees in Foreign Exchange Visitor status, and
other employees determined ineligible by the NYS
Employees' Retirement System. Retirement benefits
are available to employees in the Research Affiliate
classification on an optional basis.
(b) Health Insurance Benefits under Article 31 are not
available to part-time employees who work less than
50% per week and to employees holding a temporary
S3
appointment to a position established for SIX (6) months
or less
IC) Attendance benefits under Article 8 are not available to
empioyees holding a temporary appointment to a
position established for SIX (6:, months or less
Attendance benefits under this Artlcie are provided on a
prorated basIs to part-time appointees
21.3 Exception to this Article may be made at any time by mutual
'.wltten agreement between the Corporation and the Union
21.4 Temporary Employee Compensation
(a) A Temporary employee as defined In Article 21.1
above may be hired at a lesser rate of pay for the
purpose of (1) filling an encumbered position where the
Incumbent IS out on a leave of absence due to a
disability or illness. (2) for a specific project In a clerical
or administrative support data entry accounting or
statistical analysIs position. (3) filling a vacant position
while the position IS being recruited for. or (4) filling an
encumbered position In a specific project which IS about
to be completed
(b) The limits set forth In 214(a) above. may be extended
by mutual agreement between HRI and the President of
the appropriate Local
(c) No Individual temporary employee shall be employed In
anyone specific project at a lesser rate of pay for more
than twelve (12) weeks
(d) The President of the appropriate Local shall receive a
quarterly notice of any temporary employee who is
employed at a lesser rate of pay
q
ARTICLE 22
SECURITY
The Corporation will continue to make every appropriate
effort, within the limits of available manpower, financial, and other
resources, to provide improved security on the grounds, parking
lots, and other areas used by employees in the Buffalo Division.
ARTICLE 23
PERSONAL HISTORY FOLDER
Employees will receive copies of all material placed in their
personal history folder except confidential reference letters from
former employers obtained as part of the hiring process,
confidential medical information, and routine administrative
documents not related to evaluation, criticism, or commendation
of job performance or on-the-job conduct. An employee shall
have the right, upon seven days written notice to the appropriate
director of human resource management, to review their personal
history folder in the presence of an appropriate official and to
place in the folder an answer to anything deemed to be adverse.
With respect to medical information, the Corporation will instruct
physicians who perform medical evaluation for the Corporation to
inform the employee of any medical problem uncovered during
such evaluation. The physician has the right, consistent with
his/her medical judgment, to divulge or not to divulge such
information to the patient-employee.
In addition, any report of adverse work performance over two
years old, except Notices of Discipline and Work Performance
Evaluations shall be removed from the personal history folder on
the written request of the employee.
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ARTICLE 24
EMPLOYEE DEVELOPMENT AND TRAINING
24.1 In recognition of the need and desire of many employees to
continue their education. the Corporation agrees to allocate
funding for education and training purposes according to the
following schedule
Fiscal Year
~-_._--
4/1/99 - 3/31/00
4/1/00 - 3/31/01
4/1/01 - 3/31/02
4/1/02
-
3/31/03
Amount
- --
- -$75,250
79,000
82,975
87,125
These funds shall be used In accordance with the
Corporation's TUition Support Policy
24.2 The parties shall form a JOint education committee which
shall make recommendations for the expenditure of the
funds allocated with the provIsion of Section 24 1 If the total
allocation for education and training programs is exhausted.
the Union agrees through the committee to negotiate a
maximum limit per employee In order to assure equitable
distribution among employees HRI agrees to discuss
additional training funds should the allocation become
exhausted The Union will be allowed three (3) participants
on the committee and these participants will be allowed the
necessary time off to serve on the committee
24.3 The Corporation will reimburse employees for the cost of
examination fees required to take a NYS Civil Service or
RPCIC Open Competitive Examination upon receipt of the
Admittance Card provided by Civil Service. along with
evidence of the amount of the fee
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ARTICLE 25
PAYROLL
25. 'i Employees' salary payments will continue to be calculated
on an appropriate ten working day basis.
25.2 Paychecks issued to employees will be dated and absent of
unavoidable circumstances, delivered no later than the
applicable Wednesday pursuant to each division's prior work
period ending.
25.3 The Corporation agrees that if employees, prior to departing
on vacation, leave stamped, self-addressed envelopes with
the appropriate Corporation payroll officer, the Corporation
shall mail paychecks payable during such vacation period to
such employees. The Corporation shall assume no liability
as a result of mailing of paychecks.
25.~ Payment for scheduled overtime shall be made by the
regular payday following the end of the second payroll period
after the period during which the overtime was worked.
25.5 Payment for unused annual leave credits upon termination
shall be paid to eligible employees within four weeks
following the end of the last payroll period in which the
employee worked.
ARTICLE 26
JOINT COMMITTEE ON SAFETY AND HEALTH
The Corporation and CSEA agree to review and discuss
matters of mutual concern in the area of safety and health
maintenance in a proactive cooperative fashion. In recognition
that safety is a workplace issue that transcends negotiating units,
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the parties agree to work through DOH coalition Health and
Safety Committees or RPCIC Safety and Health Committees to
address these concerns
The Committee IS not intended to be policy-making or
regulatory In nature. rather It is Intended to be advisory on matters
of employees safety and health The Committee shall foster ItS
objectives In the following ways
Awareness--to raise the consciousness of the
Corporation workforce regarding Issues of occupational
safety and health
2 Educatlon--to develop and Implement programs which
will enhance skills and knowledge pertaining to general
and job specific safety and health matters
ARTICLE 27
NO STRIKES
27.1 The Union shall not engage In a strike nor cause Instigate
encourage or condone a strike
27.2 The Union shall exert ItS best efforts to prevent and
terminate a strike
ARTICLE 28
NO LOCKOUTS
The Corporation agrees that there shall be no lockout of
employees dUring the term of this Agreement
~8
ARTiCLE 29
NO DISCRIMINATION
29.1 The Union agrees to continue to admit all employees to
membership and to represent all employees without regard
to race, creed, color, national origin, age or sex, disability,
veteran status, marital status, or sexual orientation.
29.2 The Corporation agrees to continue its established policy
against all forms of illegal discrimination with regard to race,
creed, color, national origin, sex, age, Union affiliation,
disability, veteran status, marital status, or sexual
orientation.
ARTICLE 30
RIETBREMENT PLAN
30.1 The Corporation agrees to subscribe to the New York State
Employees Retirement System Law as it may from time to
time be amended.
30.2 If changes occur in the Career Retirement Plan as a result of
amendments to the Retirement Law, the Corporation shall
make every reasonable effort to make information about such
changes available to employees as promptly as possible.
30.3 Death Benefit
(a) Effective April 1, 1995 to March 31, 2003, in the event
of the death of an employee who retired from HRI, the
Corporation shall pay a Death Benefit of $2,000.00 to
the spouse or previously specified beneficiary upon
submission by the beneficiary of an official death
certificate to the appropriate division's Human
Resource department.
S9
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(b) In order to be eligible for this benefit. the retiree must
have been employed by HRI for a minimum of fifteen
(15) years at the time of their retirement and retire
directly from HRI
(c) This benefit applies to employees who retire after April
1. 1995
ARTICLE 31
HEALTH INSURANCE
31.1 HRI agrees to provide, for and dUring the full term of this
agreement an employee Health Insurance Program The
Program shall Include medical. hospital. prescription drug
optical and dental coverage
31.2 HRI shall contribute to the cost of the plan described In 31 1
as specified below
Effective 12/31/99. HRI's Annual Contribution level was the
following
Category of Coverage
Indivtci~al__ Familv___ _ Retirees
$2,285 $5,405 $1,4 76
During the term of this Agreement Employee and Retiree
contributions to health insurance costs will remain at the
12/31/99 levels for each of the plans offered by HRI, unless
the cost of any plan exceeds the sum of the Maximum
Contribution specified below, plus the amount contributed by
the employee or retiree on 12/31/99, in which case the
additional cost will be paid by the employee or retiree
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MA){IMUM ANNUAL CORPORATE CONTRIBUTION
Coveraae
Period
1/1100.12131/00
1/1101 . 12131/01
1/1101
-
12131/01
1/1/03
-
11131103
Individual Fnmily
51445 $5783
51641 $6146
51851 $6746
53080 $7185
Retirees
$1579
$1706
$1841
$1989
In no event shall HRI be obligated to pay more than the full
cost of the Health Insurance Plan less the MINIMUM
EMPLOYEE CONTRIBUTION. The MINIMUM EMPLOYEE
CONTRIBUTION is defined as an amount equal to 30% of
the applicable (family or individual) employee contribution for
the indemnity plan offered to all employees (currently the
Empire Plan).
31.3 Employee Coniribuiion io Employee Healih Insurance
Plan
HRI will deduct the employee contribution on a pro-rata
basis, from each bi-weekly paycheck of any employee
enrolled in the plan. The amount of such deduction will be
dependent upon the specific provider and the type of
coverage (individual or family) selected by the employee.
31.4 Reiiree Healih Insurance
(a) For and during the term of this Agreement, the
Corporation agrees to pay 100% of the cost of
individual medical, major medical, and prescription drug
coverage for retirees from the Corporation who retire
prior to 4/1/85. For employees who retire as of 4/1/85
or thereafter, the Corporation agrees to contribute to
the cost of the plan as defined in 31.2.
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In no event shall the Corporation be obligated to pay
more than the full cost of such coverage, even If the full
cost IS less than the MAXIMUM AMOUNT specified
above
(b) The Corporation IS not obligated to contribute to the
cost of retiree health Insurance, or to provide health
Insurance In any form, beyond the term of this
agreement to any retiree regardless of the date of
retirement If this agreement expires, the Corporation
will maintain the level of Corporate contribution effective
at the time of expiration until the agreement is renewed,
or for one year whichever occurs first
(c) The Corporation, after discussion with the JOint
HRI/CSEA Insurance Commlt1ee, reserves the right to
change the form, content procedures, providers and/or
other provisions of such plans Implemented for retirees,
with the exception of the dollar amount contributed by
the Corporation
(d)
"Retirees" are defined as individuals qualifying to
receive a pension from the New York State Retirement
System who were employed by HRI for a minimum of
five (5) years at the time of their retirement and who
were enrolled In HRI's Health Insurance Program for a
minimum of one (1) year at the time of their retirement
(e) The Joint Insurance Committee will develop prOVIsions
for eligible retirees to participate In an approved
Medicare wrap plan as an alternative to the traditional
health programs offered for active employees, under
which the Corporation will contribute to the cost of
individual coverage up to the Maximum Yearly
Corporate Contribution amounts specified under 312
above
112
31.5 Upon the death of an employee enrolled with family
coverage, the surviving spouse and/or dependent children of
the employee shall continue to be enrolled in the health
insurance program for the remainder of the month in which
the death occurred and for three additional months at no
cost to the surviving spouse and/or dependents.
31.6 Commencing on the date of execution of this agreement, the
Corporation will make health insurance contributions for
employees enrolled in the plan whose payroll status is or
becomes "leave without pay" while receiving disability
benefits under the NYS Disability Benefits Law. The rates of
Contribution by the Corporation shall be the same as the
rates for active employees enrolled in the plan.
31.1 The Corporation will provide coverage to employees
transferring to the New York State Department of Health or
RPCIC until such time as the State or RPCIC employee
health insurance takes effect. The rates of contribution by
the Corporation shall be the same as those in effect for
active employees enrolled in the plan.
31.8 Health Insurance Committee
A joint HRIICSEA Insurance Committee shall be established
to study health insurance and other insurance programs.
This Committee shall include at least three representatives
of the Union, who shall be granted organizational leave with
no charge to leave credits while engaged in the Committee's
work. The Committee shall study such questions as it
deems appropriate, and act upon mutually agreed upon
changes.
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ARTICLE 32
SUGGESTION PROGRAM
HRI agrees to support Its employees' participation In the
NYS Employee Suggestion Program The Corporation will accept
the determination of NYS concerning awards to be given to Its
employees however the maximum financial award to be
provided to each employee will be $5,000 per suggestion
33.1 (a)
33.2 (a)
ARTICLE 33
WORKERS' COMPENSA TION
Effective on the date of execution of this Agreement.
employees necessarily absent from duty because of an
occupational inJury, disease or condition as defined in
the Workers' Compensation Law. shall be eligible for a
Worker's Compensation Benefit as modified In this
Article Determinations of the Workers' Compensation
Board regarding compensability of claims shall be
binding upon the parties
(b) A workers' compensation Injury shall mean any
occupational Injury, disease or condition found
compensable as defined in the Workers' Compensation
Law
An employee who suffers a compensable occupational
injury shall be placed on leave of absence without pay
for all absences
necessitated by such injury and shall receive the
benefit provided by the Workers' Compensation Law
except as modified in this Article
(b) An employee necessarily absent for less than a full day
in connection with a workers' compensation Injury as
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defined in 33.1 (b) due to therapy, a doctor's
appointment, or other required continuing treatment,
may charge accrued leave for said absences.
(c) The Corporation will make previously authorized payroll
deductions for periods the employee is in pay status
receiving salary sufficient to permit such deductions.
The employee is responsible for making payment for
any such deductions during periods of leave without
pay, such as those provided in 33.2(a) above.
33.3 An employee required to serve a waiting period pursuant to
the Workers' Compensation Law shall have the option of
using accrued leave credits or being placed on leave without
pay. Where an employee charged credits and it is
subsequently determined that no waiting period is required,
the employee shall be entitled to restoration of credits
charged proportional to the net monetary award credited to
the Corporation by the Workers' Compensation Board.
33.~ When vacation credits are restored pursuant to this Article
and such restoration causes the total vacation credits to
exceed 40 days, a period of one year from the date of the
return of the credits or the date of the return to work,
whichever is later, is allowed to reduce the total
accumulation to 40 days.
I
33.5 An employee receiving Workers' Compensation payments
for a period of disability found compensable by the Workers'
Compensation Board shall be treated as though on the
payroll for the length of the disability not to exceed twelve
months per injury for the sole purposes of accruing seniority,
continuous service, and health insurance contributions
normally made by the Corporation, accrual of vacation and
sick leave, and personal leave. Additionally, such employee
shall be treated as though on payroll for the period of
disability not to exceed twelve months per injury for the
6S
I
I
33.6Ia\
purposes of retirement credit and contributions normally
made by the Corporation and/or the employee
Where an employee's Workers' Compensation claim is
controverted by the State Insurance Fund upon the
ground that the disability did not arise out of or In the
course of employment. the employee may utilize leave
credits (Including sick leave at half-pay) pending a
determination by the Workers' Compensation Board
(b) If the employee's controverted or contested claim IS
decided In the employee's favor any leave credits
charged (and sick leave at half-pay eligibility) shall be
restored proportional to the net monetary award
credited to the Corporation by the Workers'
Compensation Board
(c) If the employee was In leave without pay status pending
determination of a controverted or contested claim. and
the claim IS decided In the employee's favor. the
employee shall receive the benefits in Paragraph 33 5
for the period covered by the award not to exceed
twelve months per Injury
(d) Where a claim for Worker's Compensation IS
controverted or contested by the State Insurance Fund
the parties will abide by the determination of the
Workers' Compensation Board
33.7(a) If the date of the disabling incident IS prior to April 1.
1986. the benefits available shall be as provided In the
1982-85 HRI/CSEA Agreement
(b) If the date of the disabling Incident ISon or after April 1,
1986 and prior to the date of execution of this
Agreement, the benefits available shall be as provided
in the 1988-91 HRI/CSEA Agreement
Ii(,
(c) If the date of the disabling incident is on or after the
date of execution of this Agreement, the benefits
available shall be as provided herein.
33.8 Mandatory Alternate Duty Program
(a) Preamble: The purpose of this program is to allow an
employee who is receiving Workers' Compensation
benefits to return to work in an assignment that meets
both the needs of the Corporation and the medical
limitations of the employee. The term, "mandatory", as
used herein, shall mean that if an employee meets the
eligibility criteria and requests a mandatory alternate
duty assignment, the employee must be offered an
assignment or receive a Workers' Compensation
benefit supplement. Alternately, if an employee meets
the eligibility criteria, the Corporation may require the
employee to return to work in a mandatory alternate
duty assignment.
(b) IEliaibilitv Reauirements: An employee shall be
eligible to participate in the Mandatory Alternate Duty
Program if the employee meets the following criteria:
1) The employee must be classified as partially
disabled at fifty percent or less by the State
Insurance Fund; and,
2) The employee must have a prognosis of full
recovery within forty-five calendar days. Full
recovery is defined as the ability to perform the full
duties of the job the employee held when injured.
These medical findings may occur as a result of
an examination by a State Insurance Fund
consulting physician, by the employee's own
physician, or in connection with a corporation-
ordered medical evaluation. The Corporation shall
determine what documentation will be acceptable
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for establishing the employee's eligibility and
determining the employee's physical limitations
(c) Mand~tQ!L.~JteJ!1EJ~ D~~_ssjgnmellt A mandatory
alternate duty assignment is a short-term assignment
not to exceed forty-five days that reflects the
employee's physical limitations as described In the
medical documentation accepted by management The
employee shall receive the following Information when
offered a mandatory alternate duty assignment by the
Corporation
(1) A description of the proposed alternate duties,
(2) The location of the assignment.
(3) The work hours and workweek:
(4) The name of the employee's supervisor, and
(5) The starting and ending dates
The Corporation shall make every effort to tailor the
assignment to the employee's specific limitations and to
discuss the assignment with the employee The
assignment may not necessarily fall within the
employee's regular title grade or Job duties The
assignment may involve performing some duties of the
employee's regular position some duties of another
position, or a combination of tasks from several
positions The employee's assignment may Involve
performing the same duties for the entire period or may
consist of a series of different assignments, each
performed for a specific period of time Alternate duty
assignments shall eXist outside the regular posting and
bidding process, The Corporation is not required to
provide an employee with the employee's regular work
location, schedule or workweek However,
management is expected to accommodate the
employee as much as possible and exercise sound
Judgment and consistency in the development of
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mandatory alternate duty assignments. Once a
mandatory alternate duty assignment is established for
a fixed period of time, the provisions of Article 9
(Workweek) shall cover an employee during that same
period. While performing a mandatory alternate duty
assignment, an employee shall receive the employee's
regular salary and be treated like any other employee in
full pay status for attendance and leave and benefit
purposes.
(d) Disputes Concerning Assignment The mandatory
alternate duty assignment will be based on the medical
documentation accepted by the Corporation. If an
employee believes that some part of the proposed
assignment constitutes a personal hardship, the
employee may express the employee's concern to the
appropriate Corporation official. The Corporation will
respond in writing, with a copy to the appropriate local
President, prior to the proposed start of the employee's
assignment or as soon thereafter as possible. The
employee cannot grieve the Corporation's
determination.
(e) Application for Mandatorv Alternate Dutv
Assianment: The employee can request a mandatory
alternate duty assignment sixty-five days before the
employee's full recovery date. However, the employee
is not entitled to receive an assignment until forty-five
days before the employee's full recovery date. Once an
employee meets the eligibility requirement, requests a
mandatory alternate duty assignment and provides the
Corporation with acceptable medical documentation,
the Corporation must do one of the following:
(1) Offer a mandatory alternate duty assignment for up
to forty-five calendar days which takes into account
the employee's physical limitations: or
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(2) If a mandatory alternate duty assignment cannot be
provided arrange for the employee to receive a
supplement equal to the difference between the
employee's full statutory benefit rate based on 100
percent disability and the partial disability statutory
benefit paid to an employee by the State Insurance
Fund The supplement will not be paid beyond the
pOint the mandatory alternate duty assignment
would have expired
(f) R~fusalu of .Pw'I_C!D9atory_Alternate P~t:LAs~ignment_
The employee IS not required to apply for a mandatory
alternate duty assignment but the Corporation may
direct an employee to return to work on a mandatory
alternate duty basIs if the employee meets the eligibility
criteria If an employee declines a mandatory alternate
duty assignment the employee will be referred to HRI's
current worker's compensation insurance carrier for a
benefit determination
(g) Statu~_9uo_ If an employee meets the eligibility
requirements and does not request a mandatory
alternate duty assignment or the Corporation does not
direct the Employee to return to work. the employee will
continue to receive wage replacement benefits from
HRI's current worker's compensation carner In
accordance with the Workers' Compensation Law until
the employee is fully recovered
Expiration_ __ot Mandatory Alternate Duty
Assignl!l_e!}t A mandatory alternate duty assignment
shall not exceed forty-five days or the date of full
recovery. whichever comes first In most cases, the
mandatory alternate duty assignment will end on the
employee's expected full recovery date, unless the
employee's actual full recovery date is sooner, and an
(h)
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(i)
employee will return to the employee's regular job
duties. If an employee is not fully recovered, the
employee will either return to the employee's statutory
Workers' Compensation wage replacement benefit or
the Corporation, at its discretion, may continue the
employee in an alternate duty assignment.
Return to Reaular Dutv: Acceptance of a mandatory
alternate duty assignment does not mean that the
employee will be allowed to automatically return to the
employee's regular job duties at the end of the
assignment. The Corporation may elect to have an
employee examined by a physician of its choice as a
condition of allowing an employee to return to full
duties.
ARTICLE 34
DISABILITY INSURANCE
The Corporation shall continue to provide all eligible
employees with disability insurance in accordance with the
provisions of the New York State Workers' Compensation Law.
ARTICLE 35
UNEMPLOYMENT INSURANCE
The Corporation shall continue to provide all eligible
employees with unemployment insurance through participation in
the New York State Unemployment Insurance Program.
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ARTICLE 36
PRINTING OF THE AGREEMENT
The Corporation agrees to bear the cost of printing the
Agreement and that enough copies will be printed and distributed
wlth:n forty-five (45) days to all present employees The printing
of this Agreement willbe done by a union shop
ARTICLE 37
MAINTENANCE OF STANDARDS
The parties agree that. with respect to matters not covered
by the Agreement. no benefit or privilege provided to all
employees of the Corporation or to all employees of a diVISion of
the Corporation by law. rule regulation or practice will be
reduced. Impaired or diminished without prior written approval of
the Union
ARTICLE 38
AMENDMENT
38.1 No term of this Agreement may be changed. modified.
abridged or deleted unless mutually agreed to In writing ':Jy
the parties
38.2 Either party wishing to change a term(s) of this Agreement
must notify the other party in writing at least ten (10) days
prior to said meeting date with an agenda of the term(s) to
be discussed
n
ARTICLE 39
SAVINGS CLAUSE
The Agreement is made in full belief by both parties hereto
that it is in every respect legal. If any section, clause of sentence
or part of this Agreement is, for any reason, held to be invalid or
unenforceable in any respect, such a decision shall not affect the
remaining, provisions of this Agreement. No provision of this
contract shall be construed to affect adversely the Corporation's
entitlement to funds, Federal or private. If any clause shall have
such effect, it shall be void.
ARTICLE ~O
SECURITY OFFICER PERSONNEL
~O.1 The provisions of this Article apply exclusively to those
employees in the RPCIC titles of the Security unit.
Provisions contained herein take precedence over similar
provisions contained elsewhere in this Agreement for
employees in such titles.
~O.2 HRI agrees to compensate, define seniority, provide
overtime meal allowances, and uniforms, and change shifts
and pass days for Security Officer Personnel in a manner
consistent with the appropriate provisions contained in the
Agreement between the State of New York and Security Unit
Employees. HRI, furthermore, agrees to resolve any ties in
seniority in accordance with the provisions of the
aforementioned agreement or any other bi-Iaterally executed
document between the State/RPCIC and Security unit
employees; provided, however, that the Corporation gives
each applicable local president copies of the bi-Iaterally
executed documents prior to the use of those documents.
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TERM OF THE AGREEMENT
ARTICLE 41
The term of this Agreement will be from Apnl 1 1999 to March 31
2003
IN WITNESS WHEREOF, the parties hereto have caused tnls
Agreement to be slg'led by their respect:ve representatives on the 10~" day
Of October. 2000
CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC.
/~dk/r' &J~
William Stanton
President. local 315
Buffalo DIVISion
. \
lA I ~
Mark Higgins Of'"
President. local
Albany DIvIsion
\ \1l~ C1 ~ ~ff-=.; ~
Mark Higgins
./. \ )
Deputy Dlrector'GtJ..3btJr
Relations, Private Sector
DIvIsion
Janice Kaczmarczyk
HEALTH RESEARCH, INC.
II!tI:J{Michael arth
Executive Director. HRI
~
1JJi::,,~
Ol~ ~Ison '-'
Michael Delellis
Carol Bailey
lOUIS Bushey
Lynn Hoback
Michael Nazarko
Elliott Rubenstein
Michelle Stack
HEALTH RESEARCH, INC.
SEVERANCE PAYMENT TABLES
Severance Payment Conditions
The following conditions will apply to any severance payments made
to employees who have been laid off pursuant to Article 13.7 (b).
1. All severance payments made to affected employees shall
be reduced by !?uchamounts as are required to be withheld with
respect thereto under all federal, state and local tax laws and
regulations and any other applicable laws and regulations. In
addition, the severance payment made shall not be considered as
part of salary or wages for the purposes of determining HRI and
member pension contributions and for the purposes of computing
all benefits administered by the New Yor1<State Employees'
Retirement System.
2. All severance payments made to affected employees are
considered to be one-time payments and shall not be pensionable.
3. In no event shall an affected employee who returns to HRI
service receive severance pay in an amount that would exceed that
which he or she would otherwise have received as base annual
salary during the period of separation from HRI service. Should the
amount of severance pay exceed the amount of base annual pay
otherwise earned during the period of separation from HRI service,
said employee shall repay the difference pursuant to the following
rules:(a)
(b)
Any affected employee who resumes HRI service shall repay
such excess payments received within one (1) year of the
employee's return to payroll, by payroll deductions in equal
amounts.
HRI shall have the right to recover the full amount of
monetary severance payment by other lawful means if it has
not recovered the full amount by payroll deduction within the
time periods set forth herein.
HEALTH RESEARCH, INC.
SEVERANCE PAYMENT TABLES
-
-_.~
-
----
Severance for Employees Age 50 or Older
If GreaTer tr,an Regular Seve'ancel
Trs severance schedule applies only to employees laid-<>ff
pursuant to Article 13.7 (b) of the Collective Bargaining
Agreement
YEARS OF SERVICE SEVERANCE AMOUNT
- -
~
-
-
More thar 1C
- 'ess than 15 20% of base arnual salary
More than 15
-
jess thar 20 30% of base annual salary
More than 20
-
less than 25 40% of base annual salay
More than 25 50C/o Of base annual salary
HEALTH RESEARCH, INC.
SEVERANCE PAYMENT TABLES
Severance for Employees Under Age 50
This severance schedule applies only to employees laid-off
pursuant to Article 13.7 (b) of the Collective Bargaining
Agreement.
SERVICE SEVERANCE AMOUNT
6 months -1 year
1 year
-
2 years
2 years
-
3 years
3 years
-
4 years
4 years
-
5 years
6 years
7 years
8 years
9 years
10 years
11 years
12 years
13 years
14 years
15 years
16 years
17 years
18 years
19 years
20 years
21 years
22 years
23 plus years
The Greater of:
$2,000 or 2 weeks base pay
$2,600 or 4 weeks base pay
$3,200 or 4 weeks base pay
$3,800 or 6 weeks base pay
$4,400 or 6 weeks base pay
$5,000 or 8 weeks base pay
$5,600 or 8 weeks base pay
$6,200 or 8 weeks base pay
$6,800 or 8 weeks base pay
$7,400 or 8 weeks base pay
$8.000
$8.600
$9,200
$9,800
$10,400
$11,000
$11,600
$12,200
$12,800
$13,400
$14,000
$14,600
$15,000 maximum
HEALTH RESEARCH, INC
Salary Grade Schedule. Annual Rates. effective April 1999
For employees appointed prior 10411185and those emptoyees hired after 3I3t185 in t~les the same as or comparable to those designated by NYS-as
Operational, Institutional or Administrative
Longevity
Salary Hiring Step Step Step Step Step Step Job Perform Longevity Longevity Per adv
G.wI.I 8m 1 Z a ~5 Ii 8m Am! S1m1 S1Im.2 ADmw11
1 15,083 15,614 16,145 16,676 17,207 17,738 18,269 18,800 531 19,550 20,300 750
2 15,684 16,240 16,796 17,352 17,908 18,464 19,020 19,576 556 20,326 21,076 750
3 16,499 17,081 17,663 18,245 18,827 19,409 19,991 20,573 582 21,323 22,073 750
4 17,249 17,864 18,479 19,094 19,709 20,324 20,939 21,554 615 22,304 23,054 750
5 18,105 18,750 19,395 20,040 20,685 21,330 21,975 22,620 645 23,370 24,120 750
6 19,154 19,824 20,494 21,164 21,834 22,504 23,174 23,844 670 24,594 25,344 750
7 20,249 20,952 21,655 22,358 23,061 23,764 24,467 25,170 703 25,920 26,670 750
8 21,427 22,157 22,887 23,617 24,347 25,077 25,807 26,537 730 27,287 28,037 750
9 22,657 23,421 24,185 24,949 25,713 26,477 27,241 28,005 764 28,755 29,505 750
10 23,990 24,789 25,588 26,387 27,186 27,985 28,784 29,583 799 30,333 31,083 750
11 25,420 26,261 27,102 27,943 28,784 29,625 30,466 31,307
-
841 32,051
-
32,807
--
750
12 26,912
-
27,782 28,652 29,522 30,392 31,262
-
32,132 33,002 870 33,752 34,502 750
-
-
-
13- - 28,547 29,455 30,363 31,271 32,179 33,087 33,995 34,903 908 35,653 36,403 750
14 30,235 31,183 32,131 33,079 34,027 34,975 35,923 36,871 948 37,621 38,371 750
15 32,027 33,013 33,999 34,985 35,971 36,957 37,943 38,929 986 39,679 40,429 750
16 33,859 34,892 35,925 36,958 37,991 39,024 40,057 41,090 1,033 41,840 42,590 750
17 35,801 36,891 37,981 39,071 40,161 41,251 42,341 43,431 1,090 44,181 44,931 750
18 37,907 39,047 40,187 41,327 42,467 43,607 44,747 45,887 1,140 46,637 47,387 750
19 39,974 41,170 42,366 43,562 44,758 45,954 47,150 48,346 1,196 49,096 49,846 750
20 42,098 43,341 44,584 45,827 47,070 48,313 49,556 50,799 1,243 51,549 52,299 750
21 44,390 45,691 46,992 48,293 49,594 50,895 52,196 53,497 1,301 54,247 54,997 750
22 46,805 48,165 49,525 50,885 52,245 53,605 54,965 56,325 1,360 57,075 57,825 750
23 49,342 50,761 52,180 53,599 55,018 56,437 57,856 59,275 1,419 60,025 60,775 750
24 52,063 53,532 55,001 56,470 57,939 59,408 60,877 62,346 1,469 63,096 63,846 750
25 54,976 56,510 58,044 59,578 61,112 62,646 64,180 65,714 1,534 66,464 67,214 750
HEALTH RESEARCH, INC
Salary Grade Schedule -Annual Rates -effective June 8, 2000
For employees appointed prior to 4/1/85 and those employees hired after 3/31/85 in titles the same as or comparable to those designated by NYS as
Operational, Institutional or Administrative
Longevity
Salary HIring Step Step Step Step' Step Step Job Perform Longevity Longevity Per adv
QnW Bm 1 2 3 ~5 6 Rate Amt SW1..1 SWlZ AmmLn1
1 16,001 16,564 17,127 17 ,690 18,253 18,816 19,379 19,942 563 20,692 21,442 750
2 16,640 17 ,230 17,820 18,410 19,000 19,590 20,180 20,770 590 21,520 22,270 750
3 17 ,504 18,121 18,738 19,355 19,972 20,589 21,206 21,823 617 22,573 23,323 750
4 18,299 18,952 19,605 20,258 20,911 21,564 22,217 22,870 653 23,620 24,370 750
5 19,207 19,891 20,575 21,259 21,943 22,627 23,311 23,995 684 24,745 25,495 750
6 20,321 21,032 21,743 22,454 23,165 23,876 24,587 25,298 711 26,048 26,798 750
7 21,482 22,228 22,974 23,720 24,466 25,212 25,958 26,704 746 27,454 28,204 750
8 22,732 23,507 24,282 25,057 25,832 26,607 27,382 28,157 775 28,907 29,657 750
9 24,037 24,848 25,659 26,470 27,281 28,092 28,903 29,714 811 30,464 31,214 750
10 25,451 26,299 27,147 27,995 28,843 29,691 30,539 31,387 848 32,137 32,887 750
11 26,968 27,860 28,752 29,644 30,536 31,428 32,320 33,212 892 33,962 34,712 750
12 28,551 29,474 30,397 31,320 32,243 33,166 34,089 35,012 923 35,762 36,512 750
13 30,285 31,248 32,211 33,174 34,137 35,100 36,063 37,026 963 37,776 38,526 750
14 32,076 33,081 34,086 35,091 36,096 37,101 38,106 39,111 1,005 39,861 40,611 750
15 33,978 35,024 36,070 37,116 38..162 39,208 40,254 41,300 1,046 42,050 42,800 750
16 35,921 37,017 38,113 39,209 40,305 41,401 42,497 43,593 1,096 44,343 45,093 750
17 37,981 39,138 40,295 41,452 42,609 43,766 44,923 46,080 1,157 46,830 47,580 750
18 40,215 41,424 42,633 43,842 45,051 46,260 47,469 48,678 1,209 49,428 50,178 750
19 42,408 43,677 44,946 46,215 47,484 48,753 50,022 51,291 1,269 52,041 52,791 750
20 44,662 45,980 47,298 48,616 49,934 51,252 52,570 53,888 1,318 54,638 55,388 750
21 47,094 48,474 49,854 51,234 52,614 53,994 55,374 56,754 1,380 57,504 58,254 750
22 49,655 51,098 52,541 53,984 55,427 56,870 58,313 59,756 1,443 60,506 61,256 750
23 52,347 53,853 55,359 56,865 58,371 59,877 61,383 62,889 1,506 63,639 64,389 750
24 55,234 56,792 58,350 59,908 61,466 63,024 64,582 66,140 1,558 66,890 67,640 750
25 58,324 59,951 61,578 63,205 64,832 66,459 68,086 69,713 1,627 70,463 71,213 750
_.-
-
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HEALTH RESEARCH, INC
Salary Grade Schedule
-
Annual Rates
-
effective April 1, 2001
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HEALTH RESIEARCH, IMC
Salary Grade Schedule. Annual Rates. effective April 1, 2002
For employees appointed prior 104/1185 and those employees hired after 3/31/85 in titles the same es or comparable 10those designated by NYS as
Operational, Institutional or Administrative
Longevity
Salary Hiring Step Step Step Step Step Step Job PerfO"" Longevity Longevity Per adv
GwIA 8m 1 Z J 4 5 II 8m Am! smIU S1IA.Z AInmuIi
1 17,141 17,744 18,347 18,951 19,554 20,158 20,761 21,365 603 22,115 22,865 750
2 17,825 18.458 19,090 19,722 20,355 20,987 21,619 22,252 632 23,002 23,752 750
3 18,751 19.412 20,073 20,735 21,396 22.058 22,719 23,380 661 24,130 24.880 750
4 19,602 20.302 21.002 21.701 22,401 23.101 23,800 24,500 700 25,250 26,000 750
5 20.575 21.308 22.041 22,773 23.506 24,239 24,972 25.704 733 26,454 27,204 750
6 21.768 22.530 23.292 24,054 24,815 25.577 26,339 27,101 762 27,851 28.601 750
7 23.012 23.811 24.610 25,409 26,208 27.007 27.806 28,605 799 29,355 30.105 750
8 24,351 25.181 26,011 26.841 27,671 28.501 29,332 30.162 830 30.912 31,662 750
9 25,749 26,617 27,486 28.354 29,222 30,091 30,959 31,828 868 32,578 33,328 750
10 27,264 28.172 29,081 29.990 30,899 31,807 32,716 33.625 909 34,375 35,125 750
11 28,889 29.844 30,799 31,755 32.710 33.665 34,621 35,576 955 36,326 37.076 750
12 '30,585 31.573 32.561 33,550 34.538 35,527 36.515 37,504 988 38,254 39.004 750
13 32.442 33.474 34.506 35,538 36,570 37,602 38.633 39.665 1,032 40.415 41,165 750
14 34.361 35,437 36,513 37.590 38.666 39,743 40,819 41,895 1,076 42,645 43.395 750
15 36.398 37.519 38.640 39.761 40,882 42,003 43,124 44,244 1.121 44,994 45,744 750
16 38.479 39.653 40,827 42.001 43.174 44.348 45.522 46.695 1.174 47.445 48,195 750
17 40.686 41.925 43,164 44,403 45.642 46.881 48.120 49.358 1.239 50,108 50.858 750
18 43.079 44,374 45,669 46.964 48.258 49,553 50,848 52.143 1.295 52,893 53.643 750
19 45.429 46.787 48,146 49.505 50.864 52,223 53.582 54,941 1,359 55.691 56.441 750
20 47,843 49,255 50,667 52.078 53,490 54,902 56,313 57.725 1,412 58,475 59,225 750
21 50,448 51,926 53.404 54.882 56.360 57,838 59.316 60,794 1,478 61,544 62.294 750
22 53.192 54.738 56,284 57,831 59.377 60.923 62.469 64,016 1,546 64.766 65.516 750
23 56,075 57.689 59.303 60.916 62.530 64,143 65,757 67,370 1,614 68,120 68,870 750
24 59,168 60.837 62.506 64,175 65,844 67,513 69,182 70,851 1.669 71.601 72,351 750
25 62,478 64.221 65.964 67,707 69.450 71,193 72,936 74,679 1,743 75.429 76,179 750
HEALTH RESEARCH, INC
Salary Grade Schedule
-
effective April 1999
Employees appointed afler 3131/85 in t"les deslgneted as Professional,
Scientific or Tachnical
AlOOlA.I. AlOOlA.I. PFRFORMANCE
SA.L.ABY HIBI.t:«i J.QB ADVANCEMFNT
~BAIE BAIE AMO.Uta
1 14,421 18,917 643
2 14,994 19,656 666
3 15,758 20,600 692
4 16,495 21,543 721
5 17,308 22,705 771
6 18,271 23,860 798
7 19,332 25,135 829
8 20,431 26,440 858
9 21,608 27,835 889
10 22,870 29,371 929
11 24,217 31,145 I 990
12 25,612 32,775
'
1,023
13 27,141 34,591 '1,065
14 28,739 36,697 1,138
15 30,401 38,652 1,178
16 32,142 40,708 1,223
17 33,984 42,958 1,282
18 35,945 44,739 1,257
19 37,926 47,087 i,309
20 39,902 49,446 1,364
21 42,053 52,017 1,424
22 44,348 54,726 1,483
23 46,727 57,537 1,545
24 49,251 60,476 1,604
25 52,004 63,709 1;672
26 54,777 66,958 1,740
27 57,780 70,601 1,832
28 60,854 74,175 1,904
29 64,077 77,911 1,976
30 67,461 81,803 2,049
31 71,092 85,970 2,125
32 74,906 90,285 2,197
33 79,016 94,903 2,270
34 83,259 99,697 2,348
35 87,609 104,576 2,424
36 92,046 109,594 2,507
37 96,911 115,005 2,585
---
HEALTH RESEARCH, INC
Salary Grade Schedule. effective June 8.2000
Employees appointed aller 3/31/85 in Iitles designated as
Professional, Scientific or Tedlnica!
AHtWAL A!f1filAL PERFORMANCF
~HIBIHG JQB AOVANCEMENT
GRADE BAR BAR AMO..UHI
1 15,301 20,070 682
2 15,906 20,853 707
3 16,719 21,855 734
4 17 ,500 22,856 766
5 18,361 24,088 819
6 19,384 25,314 848
7 20,509 26,665 880
8 21,676 28,050 911
9 22,924 29,529 944
10 24,262 31,160 986
11 25,692 33,040 1,050
12 27,172 34,771 1,086
13 28,794 36,698 1,130
14 30,488 38,932 1,207
15 32,252 41,007 1,251
16 34,099 43,188 1,299
17 36,051 45,574 1,361
18 38,134 47,463 1,333
19 40,236 49,954 1,389
20 42,332 52,457 1,447
21 44,614 55,182 1,510
22 47,048 58,059 1,573
23 49,573 61,041 1,639
24 52,250 64,159 1,702
25 55,171 67,589 1,774
26 58,114 71,036 1,846
27 61,297 74,900 1,944
28 64,560 78,692 2,019
29 67,980 82,656 2,097
30 71,569 86,785 2,174
31 75,421 91,205 2,255
32 79,468 95,784 2,331
33 83,827 100,681 2,408
34 88,330 105,768 2,492
35 92,945 110,944 2,572
36 97,651 116,268 2,660
37 102,812 122,009 2,783
AtiliUAL. AtiliUA1. PERFORMANCE
SAJ.AB.Y ~JQB ADVANCEMFNI
ClRADf BArf BAI.E AM.QllliJ
1 .5 9:)-
2
'"
4E 3 583
-
":.,
3
"
304 2: f,~~
~5:'
4 . ~. ~1. 23 556
'92
5 .
j
:104 24 93' 54'
6 2~ :162 20: 20C r'
7 H 27 598
~~8
22 43~ 29 J32 :,4;
9
<
,
-'20: 3~ 563 c.- ...
10 25 l' 1 3~ 25'
11 ~E591 34 '913 1 =8~
12 2e 1n 35 988
'
24
13 29 SC2 3: 982 1
'59
14 l' 555 4~ 295 1 24S
15 33 381 42 442' 1 :94
16 3~ 29= 44
'OC 1 }44
17 3 -::13 4
'
'hC
, 408
18 3:' 4E9 49 .24 1 1 'C
19 4' 544
"
'
~. 1 40'
20 43 514 S4 :'93 1 4~-
21 46 175 ~:
"
3 1 561
22 48595 5~ Cg" o:2E
23 51 308 53 177 E9E
24 S4 J'9 56 405
'5'
25 5'
,
02 69 955 1 836
26 6G 148 73522 S"27 63442 77522 < .
28 66 82c 8. 446
=<'~C'
29 7: 359 85 549 2 l'
=30 74C74 89,822 ;: 25C
31 78051
'14 397 2 334
32 82 249 99136 :: 4'2
33 8676' 1J4 205 2 492
3.4 9, 422 '09470 2 578
35 96.
'98 114827 2661
36 10' 059 120337 ~753
37 ,06410 126 279 2838
HEALTH RESEARCH, INC
Salary Grade Schedule. effective Apnl1, 2001
~'T~'0Ifee5 aDPC:W'ted a"er 3."'3' 1:S
,
fl'M:'S :Jesgra~Pd as
"''J'iI!SSIJfd, Sc.>e-t~.(
y ~
e-c."r c...a
HEALTH RESEARCH, INC
Salary Grade Schedule -effective April 1, 2002
Employees appointed after 3/31/85 in titfes designated as
Professional, Scientific or Technical
Aft&lAL Aft&lAL PERFORMANCE
SALAB.Y tf.IBIWl JQB ADVANCEMENT
GBAQE BAIE BAIE AMQ1lHI
1 16,391 21,499 730
2 17,039 22,338 757
3 17,910 23,412 786
4 18,746 24,484 820
5 19,669 25,804 876
6 20,765 27,117 907
7 21,970 28,564 942
8 23,220 30,048 975
9 24,557 31,632 1,011
10 25,990 33,379 1,056
11 27.522 35,393 1,124
12 29,107 37,248 1,163
13 30,845 39,312 1,210
14 32,660 41,705 1,292
15 34,549 43,928 1,339
16 36,528 46,264 1,391
17 38,619 48,820 1,457
18 40,850 50,844 1,428
19 43,102 53,512 1,487
20 45,347 56,193 1,549
21 47,792 59,112 1,617
22 50,399 62,194 1,685
23 53,104 65,389 1,755
24 55,972 68,729 1,822
25 59,101 72,403 1,900
26 62,253 76,096 1,977
27 65,663 80,235 2,082
28 69,158 84,297 2,163
29 72,822 88,543 2,246
30 76,667 92,966 2,329
31 80,793 97,701 2,415
32 85,128 102,606 2,497
33 89,798 107,852 2,579
34 94,621 113,301 2,669
35 99,565 118,846 2,754
36 104,606 124,549 2,849
37 110,135 130,699 2,938
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